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T he Kenya Water Institute 
(KEWI) has marked a 

m a j o r  m i l e s t o n e  i n 
strengthening professional 
competence within the water 
sector following the successful 
completion of its first -ever 
Recognition of Prior Learning 
(RPL) assessment conducted in 
partnership with the Murangõa 
Water and Sewerage Company 
(MUWASCO). This landmark 
exerc ise  represents  an 
important advancement in 

formally acknowledging the 
t e c h n i c a l  s k i l l s  a n d 
competencies that industry 
practitioners have gained 
through years of practical 
experience, workplace-based 
learning, and informal 
training.  

A total of 36 candidates 
underwent rigorous practical 
assessment covering key areas 
including the operation and 
maintenance of water supply 
d i s t r i b u t i o n  s y s t e m s , 
operation and maintenance of 
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water supply distribution 
systems, operation and 
maintenance of sewer 
networks, installation of 
water supply systems, and 
operation and maintenance 
of wastewater treatment 
plants. MUWASCO played a 
vital role by providing access 
to its operational units and 
live infrastructure, ensuring 
that the assessments took 
place under realistic field 
conditions.  

This enabled candidates 
to demonstrate their abilities 
in practical scenarios that 
reflect everyday industry 
operations. The partnership 
d e m o n s t r a t e d  t h e 
effectiveness of collaboration 
between training institutions 
and water  ut i l i t ies in 
p r o m o t i n g  w o r k f o r c e 
competence, improving service 
delivery standards, and 
enhancing professionalism 
across the sector. 

The exercise was further 
s t r e n g t h e n e d  t h r o u g h 
international collaboration. 
During the exercise, KEWI was 
honoured to host Ms. Millicent 
Kariuki from the Confederation 
of Danish Industries (DI), 
w h o s e  i n v o l v e m e n t 
highlighted the importance of 
g loba l  par tnerships  in 
advancing technical skill 
development.  

DIõs engagement contributes 
to benchmarking Kenyan 
practices against international 
s t a n d a r d s ,  p r o m o t i n g 

innovation, and supporting 
continuous improvement in 
training methodologies. Such 
col laborat ion reinforces 
Kenyaõs commitment to 
b u i l d i n g  a  g l o b a l l y 
compet i t ive and wel l -
equipped water sector 
workforce.  

Quality assurance and 
adherence to  nat ional 
regulatory standards were 
central to the process. The 
assessment was closely 
supervised by the Deputy 
Director of Standards at the 
Technical and Vocational 
Education and Training 
Authority (TVETA), Mr. Paul 
Mureithi, together with 
indust ry exper ts Eng. 
C h r i s t o p h a  a n d  M r . 
Nahashon. Their oversight 

ensured that the RPL process 
aligned with the national 
quality assurance frameworks 
governing Technical and 
Vocational Education and 
Training. This commitment to 
standardization protects the 
credibility of the certification 
process and safeguards the 
integrity of Kenyaõs National 
Qualifications Framework.  

The assessment was led by 
the KEWI Deputy Director, 
Academic Affairs, Mr. Eric 
Wamiti, with strong support 
from RPL Coordinator Eng. 
Mercy Khamonya; Head of 
Water Engineering, Mr. Jacob 
Gitonga; and senior lecturers 
Eng. Everyne Nyakundi and 
Eng. Jabez Nyagaya. Their 
coordinated expertise ensured 
smooth administration of the 
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Candidates being taken through their Portfolios of Evidence (PoE) that they had submitted 
as precursor to practical assessment. 
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a s s e s s m e n t ,  o b j e c t i v e 
evaluation, and validation of 
each candidateõs technical 
competence. 

T h e  s u c c e s s f u l 
implementation of this first 
RPL exercise underscores 
KEWIõs dedication to 
e m p o w e r i n g  i n d u s t r y 
practitioners through formal 
r e c o g n i t i o n  o f  s k i l l s , 
supporting lifelong learning, 
and strengthening the capacity 
of Kenyaõs water sector. It also 
signals a shift toward training 
and evaluation models that 
respond directly to industry 
needs, encouraging workforce 
mobil ity and providing 
exper ienced sta f f  wi th 
pathways for professional 
progression. 

The benefits of the initiative 
extend across multiple levels. 
For KEWI, working directly 
with MUWASCO ensures that 
its training programmes 
remain aligned to real 
operational needs, improving 

relevance and graduate 
e m p l o y a b i l i t y .  F o r 
MUWASCO, the exercise 
enhances staff technical 
competence, strengthens 
internal  capaci ty,  and 
s u p p o r t s  c o n t i n u o u s 
performance improvement. 
For individual practitioners, 

recognition of 
prior learning 
o p e n s 
opportunities for 
c e r t i f i c a t i o n , 
promotion, and 
career growth. At 
the nat ional 
level, adherence 
to the TVET 
Standard  ñ 
Recognition of 
Prior Learning 
( R P L )  ð 
R e q u i r e m e n t s 

and Guidelines, TVETS 02:2023 
cont r ibutes to  a fa i r , 
transparent, and credible 
n a t i o n a l  q u a l i f i c a t i o n s 
framework that acknowledges 
skills gained both within and 
outside formal education.  

As KEWI and MUWASCO 
look ahead, this successful RPL 
exercise sets a benchmark for 
f u t u r e  c o l l a b o r a t i o n s , 
encourages broader industry 
participation, and strengthens 
efforts to professionalize the 
water sector. KEWI remains 
committed to scaling RPL 
i n i t i a t i v e s ,  d e e p e n i n g 
partnerships with regulators 
and development partners, and 
building a resilient, skilled, and 
efficient workforce capable of 
sustaining the countryõs water 
and sanitation needs for years 
to come. 

Institute in Partnership with MUWASCO Marks Milestone with 
First Recognition of Prior Learning Assessment  
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Eng. Nyakundi engages the candidates shortly after their assessment on how to operate a 
flushing unit. Below: a candidate demonstrates how to maintain a grit chamber. 
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T he Kenya Water Institute 
(KEWI) has reaffirmed its 

strong partnership with Wilo 
SE, marking a milestone in 
publicðprivate collaboration 
f o r  sus t a i na b le  wa t e r 
management and technical 
capacity building in Africa.  

Speaking during the Wilo 
SE AMEA Reception at the 
German Ambassadorõs 

Residence in Nairobi, KEWI 
Director and Chief Executive 
Officer, Dr. Leiro Letangule, 
EBS, expressed gratitude to 
Wilo SE, the German 
Embassy, and the German 
Business Association for their 
continued partnership and 
col laborat ion with the 
institute.  

He noted that the KEWIð
Wilo partnership exemplifies 

how the private sector and 
public training institutions can 
work together to advance 
sustainable water management 
and strengthen technical 
expertise amid challenges 
posed by climate variability 
and resource scarcity. 

Since the signing of the 
M e m o r a n d u m  o f 
Understanding in January 2024, 
the partnership has made 

    RESEARCH & CONSULTANCY  

Director Lauds KEWI ðWilo Partnership, Links It to Instituteõs 
Rising Technical and Human Capacity Development  

BY: PIUS KIMANI  

Director/CEO, Dr. Leiro Letangule, EBS addresses attendants of the Wilo SE AMEA Reception at the German Ambassadorõs     
Residence in Nairobi. He hailed the KEWIðWilo partnership as a proof of  how publicðprivate partnerships can deliver              

transformative results. 
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significant strides in training, 
technology transfer, and 
innovation at KEWI. Through 
this collaboration, KEWI has 
established and re-equipped an 
Energy Efficiency Workshop, 
which now serves as a regional 
hub for hands-on training in 
pump systems, energy audits, 
and solar-powered pumping 
solutions. The facility supports 
water utilities, private sector 
practitioners, and students 
through KEWIõs modularized 
curriculum, bridging the gap 
between theoretical learning 
and practical application. This 
a p p r o a c h  h a s  g a i n e d 
recognition from the Director -
General of the Technical and 
Vocational Education and 
Training Authority (TVETA), 
who commended the model 
and encouraged its adoption 

across other TVET institutions 
in Kenya. 

The tangible outcomes of 
the KEWIðWilo partnership 
are already evident. The 
collaboration has enhanced 
capaci ty bui ld ing and 
t r a i n i n g ,  e q u i p p i n g 
technicians, plumbers, and 
engineers with essential skills 
in pump testing, calibration, 
and system optimizationñ
skills that directly improve the 
efficiency and reliability of 
Kenyaõs water utilities. In 
terms of technological 
advancement, Wilo has 
introduced a fully functional 
pumping system model in 
KEWIõs laboratory, enabling 
students to study water flow 
dynamics, pressure systems, 
and energy efficiency across 
various system components. 

This practical exposure has 
transformed how students and 
professionals approach the 
concept of energy-efficient 
pumping.  

Beyond t rain ing and 
technology, the partnership has 
also fostered professional 
growth among KEWI staff. 
Through Wiloõs support, KEWI 
personnel have participated in 
international conferences and 
regional workshops, such as a 
recent event in Ethiopia, 
thereby broadening their global 
outlook and strengthening 
institutional expertise. The 
collaboration is also nurturing 
i n n o v a t i o n  a n d 
entrepreneurship among 
students through the proposed 
W a t e r p r e n e u r s h i p 
Development Hub, which is 
designed to promote creative 

Director Lauds KEWI ðWilo Partnership, Links It to Instituteõs 
Rising Technical and Human Capacity Development  

RESEARCH & CONSULTANCY  

From Left: Belete A. Matebe, Managing Director, Wilo East Africa, Jens Dallendorfer, CEO Africa, Middle East, and Asia (AMEA) 
Region, WILO Group and Sebastian Groth Ambassador of the Federal Republic of Germany to Kenya during the Wilo SE AMEA 

Reception. 
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solutions for water access, 
energy e f f i c iency ,  and 
community resilience.  

In addition, the partnership 
has expanded KEWIõs capacity 
for outreach and consultancy. 
Through energy efficiency 
training programs, KEWI is 
suppor t i ng  government 
initiatives such as the SHIRIKA 
Plan under the Japan 
International Cooperation 
Agency (JICA) by building the 
capacity of host water utilities, 
training youth and refugees on 
solar-powered water pumping 
systems and promoting 
e m p l o y a b i l i t y  a n d 
entrepreneurship within the 
water sector. 

This collaboration aligns 
closely with Kenyaõs Vision 
2030 and the Sustainable 
D e v e l o p m e n t  G o a l s , 

particularly SDG 6 on Clean 
Water and Sanitation and SDG 
7 on Affordable and Clean 
Energy. It demonstrates how 
publicðprivate partnerships 
can deliver transformative 
results through technology 
transfer, capacity building, 
and the development of 
practical solutions that benefit 
both public institutions and 
private enterprises.  

The KEWIðWilo model has 
also inspired other private 
sector stakeholders to engage 
with KEWI, opening new 
opportunities for dialogue, 
innovation, and sectoral 
advancement. 

Dr. Letangule reaffirmed 
KEWIõs commitment to 
deepening its collaboration 
with Wilo SE and expanding 
this successful model to other 

counties and institutions across 
the region. He emphasized that 
the partnership is not only 
about training individuals but 
also about building future -
ready water professionals and 
shaping a more sustainable, 
energy-efficient future for 
Kenya and beyond.  

In his closing remarks, he 
extended heartfelt appreciation 
to Wilo SE for its trust, 
investment, and visionary 
partnership, which have 
elevated KEWIõs institutional 
capacity, strengthened its 
programs, and set a benchmark 
for excellence in the water 
sector.  

He concluded with a call for 
cont inued col laborat ion, 
innovation, and empowerment 
in pursuit of a shared 
sustainable water future.  

Director Lauds KEWI ðWilo Partnership, Links It to Instituteõs 
Rising Technical and Human Capacity Development  
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Attendants of the Wilo SE AMEA Reception at the Embassy of the Federal Republic of Germany at Riverside Drive, Nairobi. The 
reception brought together Wilo SE, the German Embassy, and the German Business Association. 
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during their 
a t t a c h m e n t 
period.  

òThey will 
deliver career 
talks, promote 
K E W I õ s 
a c a d e m i c 
programs, and 
highlight the 
b r o a d e r 
oppor tuni t ies 
available in the 
water sector,ó 
he explained.  

ò T h i s 
approach not 
only promotes 
the institute but 
also nurtures 
our studentsõ 
leadership and 
communication 
skills.ó 

T h e 
p r o g r a m õ s 
p r i m a r y 
objectives are to 
enhance KEWIõs 
brand visibility, drive student 
recruitment, and foster holistic 
development among the 
ambassadors. Students will 
receive virtual training and a 
detailed òAmbassador 
Toolkitó-complete wi th 
presentation guides, branded 
materials, and outreach 
protocols, to ensure effective 
and consistent messaging. 

Ms. Purity Kerubo, a 
marketing officer at the 
institute, noted that the idea 
was inspired by the need to 

creatively utilize available 
human resources for maximum 
impact. 

òWe realized that students 
on attachment represent a 
powerful  yet untapped 
resource,ó she said.  

òWhen they share their 
authentic experiences at KEWI 
and in the field, itõs far more 
convincing than traditional 
marketing. They embody the 
KEWI story.ó 

She further emphasized that 
this peer-to-peer approach 

ACADEMIC AFFAIRS  

KEWI Launches Student Ambassador Outreach Program to 
Boost Visibility and Inspire Future Water Professionals  

" Everybody can be great. 
Because anybody can serve. 

You don't have to have a college 
degree to serve. You don't have to 
make your subject, and your verb 
agree to serve. You only need a 
heart full of grace. A soul 
generated by love," Martin 
Luther King, Jr 

The Kenya Water Institute 
(KEWI) has rolled out an 
innovative outreach initiative 
d u b b e d  t h e  S t u d e n t 
A m b a s s a d o r  O u t r e a c h 
Program (SAOP) ñ a strategic 
move designed to enhance the 
institutionõs visibility, 
s t r e n g t h e n  s t u d e n t 
recruitment, and empower 
students as the face of KEWI 
across the country. 

Spearheaded  by  the 
Resource Mobilization, and 
B u s i n e s s  D e v e l o p m e n t 
Department in collaboration 
with the Academic Affairs 
Division, the program taps into 
a unique and often overlooked 
resource, KEWI students 
current ly on industr ia l 
attachment. These students, 
stationed in various regions 
nationwide, will now serve as 
authent ic  ambassadors , 
shar ing  the i r  r ea l - l i fe 
experiences and inspiring the 
next generation to pursue 
careers in the water sector. 

According to Mr. Eric 
Wamiti, the Deputy Director 
Academic Affairs, the initiative 
will see each ambassador visit 
at least two secondary schools 

BY: FAITH TAUNET  

Ms. Purity Kerubo, a marketing officer at KEWI opines that 
the Student Ambassador Outreach Program (SAOP) which 

employs peer-to-peer approach adds credibility to the instituteõs 
outreach efforts.  



  8 

 

She further emphasized 
that this peer-to-peer 
approach adds credibility 
to the outreach efforts.  

òIf I go to schools as a 
marketer, people see me as 
j u s t  p r o mo t i ng  a n 
institution. But when a 
student currently interning 
at Nyeri Water Company, 
for instance, shares their 
journey ,the training, the 
s k i l l s ,  a n d  t h e 
opportunities, it resonates 
differently. Itõs real, 
relatable, and inspiring.ó 

Beyond marketing, the 
SAOP aims to empower 
students through soft skills 
development. The program 
will offer training in public 
speaking, leadership, and 
interpersonal communication, 
equipping ambassadors with 
life -long competencies. 

Participants will also be 
recognized with certificates of 
participation, and discussions 
are underway to explore 
additional forms of facilitation.  

òWe want them to feel 
valued,ó Ms. Kerubo added.  

òThey are doing meaningful 
work not just for KEWI, but for 
t he i r  own  growth  as 
professionals.ó 

The program is a cost-
effective solution to a long -
standing challenge, limited 
r e a c h  i n  i n s t i t u t i o na l 
marketing. By leveraging 
students who are already 
dispersed across Kenya, KEWI 

can now engage thousands of 
young minds without heavy 
logistical investments.  

The pilot phase aims to 
reach over 10,000 secondary 
school students in its first 
year. Early expectations are 
that the initiative will lead to a 
noticeable rise in applications 
and inquiries from regions 
covered by the ambassadors. 

In a message welcoming 
student to the program, the 
Director of KEWI, Dr. Leiro 
Letangule,  lauded the 
initiative as a milestone in 
student empowerment and 
institutional growth.  

òAt KEWI, we are not just 
building technicians and 
pro fess iona ls ;  we are 
cultivating the next generation 
of leaders and innovators in 

the water sector. Each of you 
carries our mission through 
your work and now, through 
your voice,ó he said. 

The Director encouraged the 
ambassadors to embrace their 
role with pride and purpose. 
òWhen you visit schools and 
share your journey, you are not 
just promoting KEWI, you are 
lighting the path for others. 
You are shaping futures.ó 

As KEWI continues to 
position itself as a leader in 
water sector training, the SAOP 
stands out as a bold and timely 
initiative, one that blends 
strategic marketing with 
student empowerment. It 
reflects a simple yet powerful 
philosophy: the best way to tell 
KEWIõs story is through those 
living it.  

KEWI Launches Student Ambassador Outreach Program to 
Boost Visibility and Inspire Future Water Professionals  

ACADEMIC AFFAIRS  

Dr. Emily Chepkoech, Senior Principal Registrar at the institute. Dr. Emily notes that the 
pilot SAOP phase aims to reach over 10,000 secondary school students in its first year.  
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D o you see a skilled man? He 
will serve before kings; he 

will not serve before obscure men. 
ñ Proverbs 22:29 

These t imeless words 
perfectly capture the spirit of 
Linus Leshan, a young man 
whose dedication, resilience, 
and vision have made him one 
of the shining academic stars at 
the Kenya Water Institute 
(KEWI).  

Currently pursuing a 
Diploma in Water Engineering 
Technology, Leshan embodies 
the power of passion and 
purpose; a student whose story 
is not just about grades, but 
about growth, leadership, and 
the unrelenting pursuit of 
excellence. 

From his humble beginnings 
in Narok County, where 
communities struggle with 
water scarcity, Leshanõs 
inspiration to join KEWI was 
born out of a desire to be part 
of the solution.  

òI wanted to help address 
the challenges facing rural 
areas like mine,ó he says.  

òThe lack of clean and 
sustainable water sources 
motivated me to study water 
engineering so that I can make 
a real difference.ó 

That determination has 
shaped his academic journey. A 
consistent top performer since 
primary school, Leshanõs story 
is one of perseverance and self-
belief.  

òIõve always believed that 
in every room I enter, I am 
enough and capable. That 
mindset keeps me going,ó he 
shares. Indeed, his results 
speak volumes; from an 
impressive 82 points in Year 
One, Semester One, to 84 
po in t s  i n  subsequen t 
semesters. His academic 
record, coupled with his 
leadership roles, has made 
him a role model among 
peers. 

Beyond academics, Leshan 
is deeply engaged in campus 
life. He serves as the 
Chairman of both the 

Environmental Club and the 
Peer Counsellors Club; roles 
that have allowed him to 
nurture his leadership and 
interpersonal skills while 
promoting sustainability and 
mental wellness.  

Under his leadership, 
students have participated in 
tree-planting drives, cleanup 
campaigns, and awareness 
programs aimed at promoting 
environmental responsibility 
within and beyond the 
institute.  

But the journey hasnõt been 
without challenges. Coming 
from a humble background, 

    STUDENT AFFAIRS  

In Carving His Own Path, Leshan Inspires Others to Believe in 
Themselves  

BY: FAITH TAUNET  

Linus Leshan during a practical lesson at KEWI Laboratories. The upcoming water 
Engineering Technologist believes that everyone is enough and capable of being part of 

the solution to problems bedeviling the modern society.  
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Leshan has had to navigate 
financial hardships that once 
threatened to disrupt his 
education. Yet, he credits his 
resilience and the supportive 
environment at KEWI for 
helping him overcome these 
obstacles.  

òThere was a time thing got 
really tough,ó he recalls.  

òBut with the help of Ms. 
Rebecca Njeri, Head of 
Counselling, and the Director, 
Dr. Leiro Letangule, I was able 
to stay on track. Their 
encouragement reminded me 
that my dreams are valid.ó 

At KEWI, Leshan has found 
more than just an academic 
home; he has discovered 
mentorship and purpose. He 
acknowledges the instituteõs 
wel l -equipped faci l i t ies, 
resourceful lecturers, and 
practical learning approach as 
key factors behind his success.  

òThe library, ICT labs, and 
practical sessions make 
learning not just theoretical but 
hands-on. Itõs the perfect 
e n v i r o n m e n t  t o  g r o w 
technically and professionally,ó 
he notes. 

His motivation runs deep. 
Inspired by visionary leaders 
like Dr. Letangule and 
Engineer Eric Mureithi Mugaa, 
the Cabinet Secretary for 
Water ,  Sani ta t ion,  and 
Irrigation, Leshan aspires to 
one day join their ranks ñ not 
for titles, but for impact.  

òI look up to them because 
they show that excellence 

opens doors for one to bring 
change,ó he says. 

When asked how he 
maintains his impressive 
consistency, Leshan reveals a 
disciplined study routine. He 
allocates time for challenging 
units, participates in peer 
discussions, and research 
current trends in engineering 
a n d  e n v i r o n m e n t a l 
management.  

òI avoid procrastination, 
break big tasks into smaller 
goals, and stay calm during 
exams,ó he explains. 

Leshanõs personal 
philosophy is anchored in 
integrity, humility, and 
consistency. These values, he 
believes, are the cornerstones 
of success. His advice to 
fellow students is equally 

inspiring: òNever give up. 
Believe in your potential and 
stop comparing yourself with 
others. Learn to create your 
own path and always prepare 
thoroughly; success favors 
consistency.ó 

Looking ahead, Leshan 
envisions himself as a water 
engineer and environmental 
i n n o v a t o r ,  d e v e l o p i n g 
solutions to Kenyaõs pressing 
water challenges.  

His ideas include pervious 
pavements in urban areas to 
combat flooding, smart leakage 
detect ion systems, and 
community water rangers to 
reduce non-revenue water.  

òWe need sustainable 
innovat ions to manage 
drainage, reduce wastage, and 
ensure every Kenyan has 
access to clean water,ó he 
asserts. 

In a world often defined by 
shortcuts, Leshanõs story is a 
refreshing reminder that 
excellence is built through 
diligence, faith, and focus.  

His journey at KEWI stands 
as a testament to what happens 
w h e n  p a s s i o n  m e e t s 
opportunity; and when a 
young man decides not to wait 
for change, but to be the 
change. 

As Proverbs reminds us, òDo 
you see a skilled man? He will 
serve before kings.ó  

If his journey so far is any 
indication, Linus Leshan is well 
on his way there. 

In Carving His Own Path, Leshan Inspires Others to Believe in 
Themselves  

STUDENT AFFAIRS  
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A s Kenya continues to 
grapple with youth 

unemployment and a rapidly 
changing economy, an 
ongoing reform in Technical 
and Vocational Education and 
Training (TVET) is quietly 
redefining how education 
links to real jobs. The rollout 
of the modular Competency -
Based Education and Training 
(CBET) curriculum across 
TVET institutions is enabling 
learners to gain verified, 
stackable skills that employers 
recognize, translating into 
faster job placement, business 
c r e a t i o n ,  a nd  h i g he r 
productivity.  

Unlike traditional semester -
based, theory-heavy courses, 
CBET divides training into 
sho r t ,  i ndus t r y -a l i gned 
modules assessed through 
demonstrated competence. 
Learners prove their ability to 
perform actual tasks rather 
t ha n  s imp l y  r e ca l l i ng 
information. This approach 
addresses Kenyaõs long-
standing skills mismatch, 
where millions of youth remain 
jobless or underemployed 
despite firms struggling to find 
suitably skilled workers.  

By aligning training with 
industry standards, CBET 
ensures that graduatesõ skills 
directly match employer needs. 
Modules and assessments are 
developed jo int ly  with 
employers and standards 
bodies, guaranteeing that 

certificates reflect workplace 
performance. Each module 
o f fe r s  an  employab le 
certification, even before 
completing a full qualification, 
allowing trainees to enter the 
job market early and continue 
learning progressively. This 
flexibility supports lifelong 
learning and faster labour 
market entry.  

CBET also enhances 
recognition of prior learning. 
Informal artisans, on -the-job 
trainees, and experienced 
workers can have their 
compe tenc ies  ce r t i f i ed 
through the Recognition of 
Pr io r  Learn ing  (RPL) 
framework ñ a critical 
companion to the CBET 
rollout. Early findings from 
t h e  K e n y a  N a t i o n a l 
Qualifications Authority 

(KNQA) show that RPL helps 
ar t i sans secure formal 
recognition, boosting mobility, 
income, and access to better 
opportunities.  

Although still early, the 
impacts of CBET are already 
visible. Short modular courses 
ñ some lasting only three 
months ñ allow trainees to 
take on internships or micro -
contracts as they learn. 
Employers can recruit based on 
specific competencies, reducing 
hiring bottlenecks in sectors 
such as construction, ICT, and 
renewable energy. Firms report 
improved productivity when 
workers possess both technical 
and soft skills relevant to the 
job. Studies from the World 
Bank affirm that targeted skills 
training enhances employment 
rates and productivity, crucial 

How Kenyaõs Modular CBET Curriculum is Closing the Skills 
Gap and Quietly Helping the Economy  

ACADEMIC AFFAIRS  

BY: PIUS KIMANI  

Students during a practical lesson at a KEWI workshop. 
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for Kenyaõs economic growth 
and demographic dividend.  

R P L  a n d  m o d u l a r 
c e r t i f i c a t i o n  a r e  a l s o 
formalizing the informal sector 
by validating skills gained 
outside traditional classrooms. 
Certified artisans are gaining 
better access to credit, 
contracts, and value chains.  

KNQA reports that those 
with recognized credentials 
experience higher earnings and 
stronger integration into the 
formal economy ñ outcomes 
that expand the tax base and 
strengthen small enterprises. 

This reform comes at a 
pivotal moment. Kenyaõs 
economy, strained by fiscal 
pressures, climate shocks, and 
periodic instability, requires 

efficient, cost-effective growth 
strategies. A skilled and 
productive workforce drives 
higher firm revenues, better 
wages, and sustainable public 
finances. Aligning skills 
development with market 
demand is now a cornerstone 
of Kenyaõs National Skills 
Development Policy and key 
to job creation under national 
development blueprints such 
as Vision 2030 and the Bottom
-up Economic Transformation 
Agenda. 

However ,  cha l lenges 
r e m a i n .  M a n y  T V E T 
institutions face capacity gaps 
ñ shortages of qualified 
trainers, outdated equipment, 
and limited access to 
workplace attachments hinder 
f u l l  i m p l e m e n t a t i o n . 

Sus ta ined  e mp loye r 
engagement is vital to keep 
training relevant in fast -
evolving sectors like ICT 
and  g reen  energy . 
Financing barriers also 
persist for low -income 
learners, especially in rural 
areas. 

To unlock CBETõs full 
potential, experts advocate 
continued investment in 
trainer development, 
modernized infrastructure, 
and stronger industry ð
TVET co l labora t ion . 
Expanding workplace 
attachments, scaling RPL, 
a n d  s i m p l i f y i n g 
certification will ensure 
b r o a d e r  i n c l u s i o n . 
Targeted funding for peri -

urban and rural areas is 
essential to reach the youth 
m o s t  a f f e c t e d  b y 
unemployment.  

Modular CBET is more than 
an academic adjustment ñ it 
redefines how Kenyaõs 
education and labour markets 
interact. By validating real -
world skills and recognising 
experience, it bridges the gap 
between learning and earning. 
If implemented at scale, it can 
raise employability, foster 
e n t r e p r e n e u r s h i p ,  a n d 
s t r e n g t h e n  n a t i o n a l 
productivity. The framework 
and evidence are in place; 
Kenyaõs next task is ensuring 
that CBET delivers on its 
transformative promise across 
the entire economy. 

KEWI Strengthens Water Sector Skills through Ongoing         
Professional Training Programmes  

ACADEMIC AFFAIRS  

A student during a lesson. The rollout of CBET curriculum across TVET institutions is      
enabling learners to gain verified, stackable skills. 
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I n the face of mounting 
global water challenges such 

as scarcity, pollution, and the 
growing need for climate 
resilience, collaboration has 
become more vital than ever.  

The Kenya Water Institute 
(KEWI) recognizes that 
achieving a water-secure future 
is not a solitary pursuit but a 
collective journey. For KEWI, 
partnerships are not a recent 
development but a long -
standing pillar of its identity 
and mission. They have shaped 
the Instituteõs evolution, 
strengthened its capacity, and 
expanded its influence across 
Kenyaõs water and sanitation 
sector. 

For decades, KEWI has 
cultivated diverse partnerships 

that bring together academia, 
industry, government, and 
development agencies in 
pursuit of shared goals. 
Through collaborations with 
institutions such as Zhejiang 
University and the University 
of Nairobi, KEWI has 
advanced joint research, 
strengthened knowledge 
exchange, and enriched its 
curriculum with global best 
practices. These academic 
alliances ensure that KEWIõs 
training remains current, 
practical, and internationally 
competitive.  

Strong linkages with 
industry partners like GoSoft 
Integrated Systems, Wilo, and 
Apex Piping Limited have 
also been central to KEWIõs 
success. These relationships 
keep training aligned with 

technological advancements, 
exposing students to modern 
equipment and real -world 
applications. The result is a 
workforce equipped with 
hands-on skills and ready to 
meet the demands of Kenyaõs 
rapidly evolving water sector.  

P a r t n e r s h i p s  w i t h 
development organizations 
and NGOs such as UNICEF, 
Danida, and the Red Cross 
have further enabled KEWI to 
extend its reach beyond the 
classroom. Working together, 
t h e s e  p a r t n e r s  h a v e 
implemented programmes that 
provide clean water and 
sani ta t ion so lut ions to 
underserved communities, 
a d v a n c i n g  S u s t a i n a b l e 
Development Goal 6 on clean 
wa t e r  a nd  sa n i t a t i o n . 
Collaboration with national 

The Strategic Imperative of Partnerships at KEWI  

RESEARCH & CONSULTANCY  

BY: BRITNEY MOKEIRA  

Mr. Hillary Bungei and Abraham Cheruiyot, directors at Linia Pipes when they visited KEWI for an introductory meeting and a 
discussion on a possible partnership. KEWI partnerships are a long-standing pillar of its identity and mission.  


