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A certificate of registration from the Kenya National Qualifications Authority (KNQA) certifying Kenya Water Institute as a
Qualification Awarding Body.

BY: PIUS KIMANI

defining moment for both the
institute and its learners,

he Kenya Water Institute .
y signifying an era of enhanced

(KEWI) has marked a O "
monumental milestone in its Cred'b'“ty.' recognition, - and
journey of institutional growth opportunity. _ .
and educational excellence The registration  elevates
certificate of registration as a Catégory —of specialized

education institutions

Qualifications Awarding Body

(QAB) by the Kenya National ~Mandated to design, develop,

Qualifications Authority ~ deliver, ~and award
(KNQA). This historic Qualifications in  specific
achievement, which follows technical fields. By meeting all
KEWI 6s compl i an#® rgpioysp reqyirgraents,

including proof of statutory
mandate to award

Kenya National Qualifications
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CEO Outlines Vision and Achieve-
. ments as Institute Embarks
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Colloquium of African Geology at
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Engages Development Partners on
Water Security
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gualifications and
approval of programmes Gt
by the Technical and
Vocational Education and
Training Authority
(TVETA), KEWI has:®
cemented its authority as al '/i
credible national and [l
international training @
powerhouse. This§¥
development is ag
resounding endorsement #
of the Insti &
efforts to position its &%
learners to dominate the
fields of water, sanitation,
irrigation, and
environmentalz="_
management within and

beyond Kenyan borders. L i . ‘ e :
y y Graduands procession during a past graduation ceremony at KEWI. Graduates will now be
For decades, KEWI has inducted into the Kenya National Learners Records Database (KNLRD), a central repository

been at the forefront of of graduat e records maintained by KNQA f
training, examining, and Awarding Body (QAB).
certifying professionals in The award of the certificate and Drainage Systems

water-related disciplines as by KNQA follows a  Operation, developed in strict
outlined in the Kenya Water meticulous process of alignment with the TVET Act,
Institute Act, No. 11 of 2001. It evaluation and engagement, CAP 210A. This curriculum,
has consistently awarded during which KEWI already registered as a national
diplomas, certificates, and demonstrated compliance qualification, will be offered at
other qualifications to with statutory requirements, the artisan level (course level
successful candidates, a filled digital applications, and 4), further expanding learning
mandate further reinforced by  submitted approved curricula  opportunities while addressing
its recognition and registration for assessment. This t he countryds ur g
as a Technical and Vocational ac hi evement a | isyptaisable Kagriadltwes food
College under Section 20(1) of programs with the  security, and climate resilience.
the TVET Act, Cap 210A. With Competency-Based Education The registration as a QAB
thirteen qualifications already  and Training (CBET) mode of | shers in numerous benefits for
offered at different levels, the delivery, a critical step in  KEWI and its learners.
recognition as a QAB ensures ensuring that its learners gain  Graduates will now be
t hat KEWI 0 s gua Ip"attllcm,a trelwans, anal w inducted into the Kenya
carry enhanced legitimacy and industry -ready skills. Notably, = National Learners Records
global acceptability, opening KEWI recently received patabase (KNLRD), a central
greater opportunities for  official approval for its new  repository of graduate records
graduates. CBET curriculum on Irrigation maintained by KNQA under
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TECHNICAL AND VOCATIONAL EDUCATION
AND TRAINING AUTHORITY

REGISTRATION CERTIFICATE
This is to certify that
KENYA WATER INSTITUTE

is Registered as a Technical and Vi
210A Section 20(1)

ional College in

Email:kewikenya@gmail.com
Telephone:+254-722207757

Postal Address:60013 City Square (00200)
Physical Address:Ole Shaparo Road, Ole Shaparo Road

LR No.:LR 2009/8261 LR 209/9974
County:Nairobi

Date of Renewal: 18 Feb 2022 Expiry Date: 18 Feb 2027

NB: FOR TRAINING PURPOSES, TRAINING LICENSE MUST BE DISPLAYED

pree ULMM@

Dr. Kipkirui Langat, PhD. FIETK

TVETA/PUBLIC/TVC/0040/2016

with the TVET Act Cap.

Registration certificate that qualifies KEWI as a Technical and Vocational College by Technical and Vocational Education and

Section 8(e) of the KNQF Act.

This listing guarantees
employers, institutions, and

regulators seamless access to

credible verification of KEWI

qualifications, thus enhancing
trust and confidence in its
awards. Moreover, the
registration enables KEWI
learners to enjoy the
advantages of credit
accumulation and transfer, real
-time qualification verification,

and enhanced mobility of skills
and learners across national
and international borders.

At a time when the global
job market faces scarcity and
competi ti
recognition as a QAB provides
its graduates with an added

advantage, distinguishing
them as holders of
qualifications that are

Training Authority (TVETA).

authentic, verifiable, and
globally recognized.
Employers, education

institutions, and international
partners can now engage with
KEWI alumni with
confidence, knowing that their
competencies meet established

national and international
standards.
This milestone further

strengthens
strategic
development goals, including
Vision 2030 and the Bottom-
up Economic Transformation
Agenda (BETA).

By producing graduates

v e n e s squippeK BN  anslustry -

relevant skills, KEWI is
contributing t
water security, food
sustainability, and
environmental management

Q

agendas while also meeting

global commitments to
sustainable development.

The awarding of the
certificate of registration is,
therefore, not merely an

administrative formality but a
monumental leap for KEWI as

an institution and a
transformative gain for its
learners. It affirms the

KEWI B§ U} 4 Uet €aks 3
dr i v Semmitgent

R e RXgEAEPCE,

innovation, and relevance in
the training space. KEWI
continues to demonstrate that it
is not only responding to
emerging sector needs but also
shaping the future by ensuring

its learners are adequately
prep r%d eto Iearg, n’in(?vate and

transform the wafaer, sar?ltafllltign,S
irrigation, and environmental
sectors both locally and
globally.
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CEO Outlines Vision and Achievements as Institute Embarks
2025/2026 Journey

BY: BRITNEY MOKEIRA

he Kenya Water Institute

(KEWI) ushered in the
2025/2026 financial year with a
renewed sense of purpose and
vision, as highlighted by CEO,
Dr. Leiro Letangule EBS,
during the General Staff
Meeting held on September 24,
2025, at the KEWI main

campus.
In his address, he
emphasized t h

remarkable strides in
academic, infrastructural, and
institutional development,
while calling on staff to remain

committed to discipline, hard o Leiro L |‘ Eéé ;jd b‘i '*"f” f He outined the achiov o
Work, and performance fOCUS. r. Leiro etangu e, addressing membpers o staff . He outlined the achievements the

institute has made so far and rallied them to work even harder to achieve more in the new
Refl ecting C financial year.

journey, the CEO highlighted , o . : .
the progress made in fulfiling ~ With the  CEO  confirming Mo bility.?o

the instituteds appﬁqgah d°£1 t NEW chﬁieﬁl On academic affairs, the
evolving national priorities, designed to improve working  CEO reiterated th
technological changes, and conditions, remune_ratlon, and  focus on producing graduates
global environmental Caréer progression. ~Staff  who are not only competent
challenges. Through strategic Promotions, capacity-building  but also industry -ready.
p|anning’ reforms’ and op p.O rtuniti e.s ) .a.n d Initiatives such as I’Olling out
investments, KEWI has ecruitment to fill existing  Competency-Based Education

expanded its academic 9aPs will ensure KEWI and Training (CBET) programs,
continues to attract and retain  integrating emerging sector

programs, improved

infrastructure,  strengthened talent. needs into curricula, and

partnerships, and enhanced Examples of international expanding practical training

service delivery. opportunities, such as staff hav e strengt hene
0The achi eveme Hugsging Ihighgrast;ﬂ&eg iH the academic standing.

are a testament to the Netherlands, highlighted Strategic partnerships with

institution's commitment to K E WI_ 0s commi t msttations likeo the Kenya

excellence, innovation, and Professional growth. School of TVET and KUCCPS

stakehol der col | dheo rdiyectop nasgureg gcontinue to enhance student

noted. empl oyees t hat paaeementsaand fagullycapsaciy

will allow staff who have building. The introduction of
stagnated in one job group for  Recognition of Prior Learning
very long to finally get an  (RPL) programs and consistent
opportunity for career upward quality assurance efforts also

Human resource
development featured
prominently in his speech,
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CEO Outlines Vision and Achievements as Institute Embarks
2025/2026 Journey

B //

infrastructure,
‘and foster
stronger
relations  with
C OuUDNnty
governments.

A new 12-storey
SN tuition block at
B headquarters
currently under
construction
exemplifies
#K E W I 0 s
~ commitment to
addressing

A section of staff during the CEfeglgyadg&psess.
‘and  ensuring

~

al so refl ect secukedEmdjdr Wins, including learners have a modern
responsiveness to industry funding under the African environment for study.
needs. Devel opment Bankg@s theNrﬁetetfngo @oﬁcluded,

Digital transformation  Urban Water Supply and urged staff to embody
remains a key piSanitaion Pragfam. K EWI 6 s discipline, hard work, and a
strategy, with significant This initiative will boost performance-driven culture.
milestones achieved in e laboratory infrastructure,
learning, ICT integration, and  support staff training,
cyber security. The institute has  establish an innovation hub,
expanded Wi-Fi across and promote technology ., iments that shape our
campuses, ~developed ~CBET transfer. KEWI has also e and determine our
courseware, established an e advanced collaborations with . 5 he remin.c

: . X i mpact,h 6
learning studio, and partnered  UNICEF, JICA, Gatsby Africa, ] _
with technology leaders such and other partners to With the backing of the

as Safaricom, Danish strengthen Wwater MMinistry, governing council,
Industries, and CultivAID to management, address non and part_ners, K.EWI looks
promote innovative training  revenue water challenges, and ahead : W'Fh confidence  and
solutions in smart irrigation, enhance technical capacity. determination to. overcome
green technologies, and smart Despite challenges, challenges and build a brighter

_ future.
metering. particularly financial In his final ks. the CEO
These efforts ensure that constraints stemming from n s thal remarks, e

KEWI remains a leader in cash flow issues and pending expresse_d grautu_de t o all staff
modern training approaches bills, KEWI has remained for .the_lr dedlcqno_n and
while fostering innovation resilient. The management has contrlputlons, reaffirming h's
across the water sector. implemented measures to commitment to work alongside

. them i n dri vin t
The research and Improve corporate mission forward J
consultancy division has also governance, enhance '

oDiscipline, har
performance focus are not just
ideals, but actionable



RESEARCH & CONSULTANCY

Institute Participates in the 30th Colloguium of African
Geology at Safari Park Hotel

BY: FAITH TAUNET

Il Earth is ancient now

but all knowledge i
stored up in her. She kesg
a record of everything th
has happened since ti
began." - Jeanette
Winterson nt

The Kenya Water
Institute (KEWI) joined "¢
geoscientists
researchers, an dgs
policymakers at the 30th
Colloquium of African
Geology (CAG30),
currently being held at
Safari Park Hotel in
Nairobi.

= &

The event, which is visited the KEWI and Ministry of Water, Sanitation and Irrigation exhibition booth at the

running from 23rd to ongoing 30th Colloguium of African Geology conference at Safari Park Hotel in Nairobi.

27th  September 2025,
was preceded by
preconference workshop on
22nd September, setting the
stage for deliberations on

advancement of geosciences Department for Petroleum and
across the continent. Energy Mr. Mohamed Liban,
While presiding the emphasized the central role of

opening ceremony, Cabinet 9geoscience in unlocking

Principal Secretary, State Department for Petroleum and Energy Mr. Mohamed Liban when he

Africads geosci eRcrefy Mnisty of Water, |'A‘<1%er ' ©€aos natural

S . . :
Sanitation and Irrigation Eng. PO nt!’al, Improving — energy
. . Eric Murithi Mugaa, Security, and promoting
This  prestigious  event, avaca.ted _for the Sustainable development.

themec_l oUnve '_ | ng esébllgh'mgn? O value- He highlighted the need for
Geological Resources: Forging a | ... .
, addition facilities across collaborative research,
Path for Sustainable . . : .
. Africa to enable the export of innovation, and sound policies
Dev el op nhasn tbibught

. high-value finished products that address environmental
together a wide team of

challenges, and opportunities.

researchers, geoscientists rather than raw materials. concerns while also driving
exper ts investors Eng Mugaa encouraged SOCIOo-economic grOWth.
policymakers, and academia to  Participants to translate new I'n |l ine with

l earn and expl oKnewedge an¢ dngoyations fpcus on fostering connections,
geological resources. discussed at the conference KEWI set up a booth in

The aim of the conference is into actionable, practical collaboration with the Ministry
to foster connections. create ° olutions t o a ofd Waters Sanitatiba,y ansl
networking opportunitie’s and geological and developmental Irrigation. At the exhibition,
open avenues for knO\;vIedge challenges. KEWI showcased some of its

sharing to ensure the Echoing his remarks, Wwater laboratory equipment,
Principal Secretary, State mMarketed its training and

t

he
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Institute Participates in the 30th Colloguium of African
Geology at Safari Park Hotel

and consultancy
services, and
highlighted its role as
a well-equipped
research and capacity
building centre. The
institute also played

an active part inj
demonstrating
groundwater o |

technologies jw. |

7

reinforcing its "~ =
relevance in
addressing  water- &=
related challenges in
the region. /
KEWI 86s st
students were active
participants]
throughout the
colloquium,
contributing insights
into water resources
management, soil and
water conservation, and
climate resilience. Their
engagement underscored the
instituteds
advancing research and
building capacity in areas
where geology intersects with
environmental sustainability.

The discussions during the
week were framed around
three key themes. Delegates
first examined the motivations,
expectations, and benefits of
creating an African Geoscience
Expert Network, highlighting
the practical needs of
stakeholders across the sector.

They then turned their
attention to pressing research
gaps, particularly in areas such

A
Ms. Damaris Muthoni, Water Quality Technician engages a visitor at th
Colloguium of African Geology conference at Safari Park Hotel in Nairobi. Looking on is Mr. John
Waweru, a lecturer at KEWI.

as data access,
environmental management,
and climate adaptation,

gr o wieRSY Mg fnPgrianee of

collaborative approaches to
bridge these divides.

Finally, participants
explored strategies to ensure
inclusivity, engagement, and
sustainability, with a strong
emphasis on the involvement
of youth, women,
underrepresented regions,
and the need for robust
governance structures to
guarantee long-term
continuity.

By the close of the
colloquium, participants
reaffirmed the vital role of

mapping, geoscience in

achieving
Afri caods
development goals. One of the
is,tﬂndout outcomes was the
commitment to establishing an
African Geoscience Expert
Network, envisioned as a
platform to close research gaps,
foster inclusivity, and
strengthen collaboration across
the continent.

The event highlighted the
urgency of innovative and
collaborative geoscientific
solutions t o
environmental and
developmental challenges, with
KEWI playing an integral role
in shaping conversations that
wi | | I nform
sustainable future.

e KEWI bobth during the

S ust

t he

~

C

addr
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Director Tours Kisumu Campus and Inspects SATO Toilets
Project
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Director/CEO Dr. Leiro Letangule, EBS in a group photo with Kisumu Campus members of staff. Dr. Letangule reiterated his

(e s
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support for the continual growth of the campus.

BY: OTIENO FREDRICK

he Kenya Water Institute

Kisumu Campus had an
extraordinary honor of
hosting the Director/CEO Dr.
Leiro Letangule, EBS on Friday

26th September 2025 while on a

working tour of the County.

The meeting was set in motion
by a word of prayer from Mr

Erastus Maitai followed by
brief orations by the
Registrar and the Principal Ms.
Everlyne Orwa.

Held in the recently
renovated staffroom, the
meeting offered a glimpse into
the extraordinary journey of
the Campus in the last three
years and a reflection of the
successes of the institute in
microcosm. This was evident as

speakers outlined the
achievements realized under
the CEQO's leadership.

In her remarks,
Orwa lauded the CEO's
reticence in honoring the
campus with the momentous
visit which coincided with a
Youth Mentorship  program
being undertaken at the
campus. The principal also
took the opportunity to bring
a few concerns to the attention
of the CEO, among which
included training of staff in
Grant Proposal Writing, and
equipping  water laboratory
and workshops to enhance the
institute's bottom line.

From the outset, the CEO
acknowledged the
contribution of Kisumu

the Ms.

Campus to the broader
institutional mandate and
reiterated his support for the
continual growth of the
campus. Equipping of
Laboratories and Workshops,
Dr. Letangule noted, remains a
priority and will be accelerated
in a new undertaking by
KEWI and the African
Development Bank

Noting that the enrolments
were still low, Dr Letangule
urged staff to rally behind the
principal in attracting more
students to the Campus.

Affirming his commitment
to growth of student numbers,
the CEO instructed the
principal to develop and
escalate an actionable plan for
marketing to his office. Upon
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Director Tours Kisumu Campus and Inspects SATO Toilets
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attaining the numbers, the CEO
cautioned, realistic strategies
must be implemented to
enhance quality of delivery.

In addition to remarkable
enhancement of the institute's

physical infrastructure, the
CEO outlined the rationale for
the strategic shift to the

comprehensive review of the
Institute's instruments  of
governance, which included
the development and approval
of 11 policies. In particular, the
CEO noted that three Human
Resource instruments, namely,
the Human Resource and

Project

Dr. Letangule, EBS inspect a SATO toilet project at a school in the county. With him is Mr. Paul Rarieya, Head of

Department at the institute.

Procedures

Guidelines,
Organizational
Grading and Staff
Establishments have been
reviewed, and approved by
the Salaries and
Remuneration Commission.

With the instruments in
place, issues such as
stagnation in one job group
will be addressed
conclusively. Additionally, the
Director pointed out that these
changes will give way to a
new salary structure before
year end, followed by

Manual, Career
and the
Structure,

495! :
I

A
NPT Y

4 P

¥

promotion of staff who have
stagnated in one job group for
a long time.

At the sidelines of his visit,
Dr. Letangule, in company of
Head of Research
Department at the institute, Mr
Paul Rarieya visited and
inspected the SATO toilets at a
school in the county, funded by
African Development Bank
(AfDB) and being implemented
by the institute.

He ascertained their status
as the project nears its
completion stage.

Research
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KEWI Students Shine at the 30th Colloquium of African

BY: FAITH TAUNET ‘gl

~Mentoring is a
nbraln to pick, ar
ear to listen, and
push in the right
di r ectii dohn
Crosby.

The Kenya Water
Institute  (KEWI)
made a  strong
impression at the
30th Colloquium of
African  Geology
(CAG30), held at

THE 30™ COLLOQUIU
Unveiting /f,fma & Geoly //oa/

Geology

M OF AFRICAN GEOLOGY (CAG3
Rosources: Forging a Fath for Sustaiable ﬂw&/

23%._27™ September 2025

OUR PARTNERS

’) < -
@ &
KenGen e SHANTA C

Safari Park Hotel in Sharnlce Wangechl (extreme left) and Certificate in Water Englneerlng student at KEWI appearing as

Nairobi from
September 23rd to
27th, 2025. Among the
highlights of the event was the
active participation of KEWI
students, who not only asked
insightful questions  during
sessions but also contributed to
panel discussions,
demonstrating
role in nurturing confident and
articulate professionals.

Ms. Sharnice Wangechi,
pursuing a Certificate in Water
Engineering, earned the
distinction of serving as a
panelist during discussions on
mentorship and professional
empowerment in geoscience.

Guided closely by Simon
Ndeweni , an
Research Department who has
been instrumental in mentoring
students, Sharnice delved into
how mentorship and
internships empower the next
generation of geoscientistdi
particularly young women.

Her presence on the panel
underscored the importance
of giving students platforms
to express themselves and
highlighted the strides KEWI
is making in building not just
technical expertise but also
prafessidnal eonfidence.t e 6 s

In her response to a
guestion on the challenges
faced by youth in geoscience,
Sharnice offered a candid yet
inspiring  perspective. She
noted that despite strong
academic training, many
students still struggle with
limited access to practical
exposure due to outdated

o f f i€Quigrpent, srarcr gigldwerk

opportunities, and the high
cost of specialized tools such
as GIS and remote sensing
software.

This disconnects, she
explained, leaves many
graduates underprepared for
industry demands.

a panelist during discussions on mentorship and professional empowerment in geoscience at the
ongoing 30th Colloquium of African Geology conference at Safari Park Hotel in Nairobi.

Employment also remains a
significant hurdle, with many
young professionals finding it
difficult to transition into the
workforce because of limited
entry-level opportunities and
weak linkages between
academia and industry.
Sharnice emphasized the need
for stronger mentorship
programs, structured
internships, and graduate
trainee pathways to ease this
transition.

For young women, these
challenges are often
compounded by cultural
stereotypes that brand
geoscience as a male
dominated field requiring

physical toughness.

She noted that such biases,
rather than actual capability,
often discourage women from
participating fully in fieldwork
or technical roles. She called for
gender-sensitive mentorship
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Institute Participates in the 30th Colloguium of African
Geology at Safari Park Hotel

and the creation of
deliberate opportunities for
women to thrive in the

discipline.
Other obstacles identified
include limited

~

research S

MINISTRY OF WATER, SANITATION & IRRIGATION

funding, which hampers the —\
ability of young innovators

=t

to develop solutions such as|  Sg=

and
groundwater mapping, as
well as the lack of youth |
representation
policymaking.

Ms. Sharnice stressed tha
excluding young voices
from decision-making
forums means policies falil to
capture the innovative,
forward -looking
perspectives of those who will
live longest with their
consequences.

Despite these hurdles, she
highlighted a promising way

forward. Strengthening
academiadindustry linkages,
she said, would ensure

smoother transitions from the
classroom to the job market.
KEWI, for example, is already

forging collaborations with
private companies, donor
agencies, and government

institutions to secure funding,
modernize training facilities,
and expose students to
international opportunities
such as career fairs abroad.

She further underscored the
importance of investing in girls
in STEM, through scholarships,
mentorship, and career talks

i n S

with established female
professionals, to dismantle
stereotypes and inspire
confidence among young
women in geoscience. Finally,
she called for the
amplification of youth voices
in policy platforms, so that
their perspectives directly
shape Africads
and mineral future.

The event also gave KEWI
staff members an opportunity
to showcase their
contributions. Lecturers Ms.
Damaris Muthoni and Mr.
John Waweru exhibited
advanced water laboratory
equipment, underscoring the

I nstituteds pr
capabilities.
Meanwhile, Ms. Rebecca

Njeri, Student Counsellor, and

s s

A section of KEWI students pose for a photo during the ongoing 30th Colloquium of African
Geology conference at Safari Park Hotel in Nairobi.

Mr. Guyo Abdulkhadir, in
charge of student welfare and
clubs, played an important role

in coordinating
delegation throughout the
conference.

KEWI ©s active

at CAG30 was not only a
reflection of its academic

steddtheblt also @ tedtamant t6 -
the holistic approach the

Institute takes in preparing

students.

From the professionalism
with  which they conducted
themselves to the confidence
with which they networked,
KEWI students proved that the
Institute is raising a generation

dfgéobeleridts ready tdnhakelan 9

marki both in
across Africa.

Kenya and



FROM THE MINISTRY

Push for Itare and Badasa Dams Completion Intensifies as
Ministry Engages Development Partners on Water Security

Cabinet Secretary, Ministry of Water, Sanitation and Irrigation Eng. Eric Mugaa engages with Ms. Betty Ka, the World Food
Programme Representative and Country Director, when the she paid a courtesy call at Maji House.

BY: PIUS KIMANI the National Irrigation Sector and Sanitation, Julius Korir,
Water, Investment Plan, which seeks CBS, convened a meeting with
to boost agricultural officials from the Royal Danish
productivity, enhance water = Embassy led by Henrik Larsen,
management, and promote Head of Cooperation. The
sustainable irrigation as a discussions reviewed the
pathway to food security and  progress of programmes
resilience. The WFP has implemented through the
remained a vital partner in  Water Sector Trust Fund with
supporting nutrition and food Denmar kds Suppo.l
security i n Ke nfgcaséds onA mligning dautuce
SemiArid Lands, enabling interventions with the
vulnerable communities to Mi ni stryds strat ec

he Ministry of

Sanitation and Irrigation
has continued to demonstrate
strong leadership in
strengthening partnerships and
fast-tracking key water and
irrigation projects across the
country. In a significant
engagement, Cabinet Secretary
Eng. Eric Mugaa held fruitful
discussions with Ms. Betty Ka,
the World Food Programme

Representative and Country Withstand and recover from Both sides reaffirmed their
Director, during a courtesy call ~ '€Curming  shocks —such —as  commitment to collaboration as
at Maji House. drought and food crises. Denmark prepares a new five-

At the same time, the year strategy for the sector,
Principal Secretary for Water with emphasis on expanding

The talks centered on
exploring collaboration under



FROM THE MINISTRY

Push for Itare and Badasa Dams Completion Intensifies as
Ministry Engages Development Partners on Water Security

The stalled Badasa Dam site in Marsabit. The ministry is rooting for completion of various dam projectsg/?rﬁéw

have stalled for various reasons.

access to safe water
sanitation across the country.

In another key development,
the PS also held talks with
Lorenza Maria Gambacorta,
Deputy Ambassador of Italy to
Kenya, and the contractor of
the Itare Dam Multipurpose
Project. The meeting aimed at
resolving pending issues and
fast-tracking the due diligence
process necessary for
resumption of works on the
stalled project.

The Itare Dam, which
remains at 32% completion, is
designed to store 27 million

cubic meters of water and
deliver 100,000 cubic meters
daily for domestic and

industrial use. Once complete,
the project will secure the
future of Nakuru City and its

and

the

surrounding areas with a
reliable water supply and
support socio-economic
growth in the region.

The Ministry reiterated its
commitment to working
closely with partners to ensure
t he projectos
full realization of its
transformative benefits.

The PS further underscored
t he government
to revitalizing stalled
infrastructure projects during
his visit to the Badasa Dam
site in Marsabit. Standing at
61% completion, the project
has been dormant since 2013
but is critical to addressing the
regionds water

Once finalized, the dam is

expected to supply an
additional 5,000 cubic meters

(br%rmgb eti on

of water per
day to
Marsabit
Town and its
environs,
boosting both
domestic
supply  and
economic
activities.

To resolve the
delays, the PS
called for an
urgent

stakehol

meeting to
address
financing
review

pending

works, and set
clear timelines for completion.
Emphasizing the dam as a
lifeline for Marsabit, he urged
for coordinated, transparent,
and results-oriented action to
prevent the project from

becoming another unfulfilled
and

These engagements

the Ministryods

_to deepen partnerships, unlock
0s,'lsalledd %rgjéct‘%,a brdd © Brive

Kenyads

forward
irrigation agenda. By working
closely with local and
international partners, the
government is ensuring that
critical projects not only secure
water for domestic use but also
ﬁlji‘conrol' a QSrﬁcultural
productivity, climate resilience,
and long-term economic
growth.
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