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T he Kenya Water Institute 
(KEWI) has taken a bold 

s t ep  in  s t r eng t hen ing 
international collaboration in 
technical and vocational 
education following the 
inauguration of the Tiangong 
Workshop, a state-of-the-art 
training center developed in 
partnership with the Jiangxi 
A p p l i e d  E n g i n e e r i n g 
Vocational Institute (JAEVI) of 
China in KEWI Nairobi.  

The colorful ceremony, 
graced by the Director General 
of the Technical and 
Vocational Education and 
Training Authority (TVETA), 
Dr. Timothy Nyongesa, and a 
14-member delegation from 
Jiangxi Province led by Mr. 
Wu Yongming, brought 
together leaders f rom 
education, construction, and 
industry in a show of unity 
and shared purpose. 

Speaking at the event, 
KEWI Chief Executive Officer, 
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Director/CEO Dr. Leiro Letangule EBS (center) flanked by Director General ,Technical and Vocational Education and Training 
Authority (TVETA), Dr. Timothy Nyongesa (on his left) and Secretary of the Education Work Committee of Jiangxi Provincial 
Department of Education Mr. Wu Yongming (on his right) and other officials shortly after launching the Tiangong Workshop, a 
state-of-the-art training center developed in partnership with the Jiangxi Applied Engineering Vocational Institute (JAEVI) of   

China at KEWI Nairobi. 
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D r .  L e i r o 
L e t a n g u l e , 
welcomed the 
g u e s t s  a n d 
emphasized the 
t r ansfo rmat ive 
nature of the 
partnership. òAs 
we inaugurate 
this workshop 
today, we are not 
just opening a 
laboratoryñwe 
are opening doors 
of opportunity, 
innovation, and 
i n t e r n a t i o n a l 
cooperation,ó he 
said.  

òTogether, we 
are building skills, 
b u i l d i n g 
industries, and 
building the future.ó He noted 
that the collaboration reflects a 
shared vision to bridge critical 
skills gaps in plumbing, 
p i p e f i t t i n g ,  w a t e r 
infrastructure, construction 
technology, and e-commerce, 
while aligning with Kenyaõs 
development priorities and 
Chinaõs Belt and Road 
Initiative.  

Dr. Letangule highlighted 
the unique features of the 
initiative, including dual 
certification from both KEWI 
and JAEVI,  curr iculum 
i n t e g r a t i o n ,  f a c u l t y 
d e v e l o p m e n t  t h r o u g h 
exchange programs, and a 
strong governance framework. 
He added that students 

attaining proficiency in the 
Chinese language would 
benefit from additional 
certification and possible 
placement opportunit ies 
abroad.  

òThis facility symbolizes 
our collective commitment to 
practical training, innovation, 
and industry alignment. It will 
enhance capacity building and 
open pathways for exchange 
programs that benefit both our 
institutions and our students,ó 
he remarked. 

In his address, TVETA 
Director General, Dr. Timothy 
Nyongesa ,  ha i led  the 
partnership as a turning point 
for vocational education in 
Kenya.  

òToday marks a milestone in 
Kenyaõs journey of skills 
development, one that bridges 
continents and aligns with both 
our national development 
priorities and the Belt and 
Road Initiative,ó he said.  

He observed that the 
Tiangong Workshop would 
directly address critical skills 
gaps while equipping Kenyan 
youth with competencies that 
respond to industry needs at 
both local and global levels. 
òThis partnership between 
KEWI and JAEVI is not just 
about launching a laboratory or 
starting new programsñit is 
about transforming the future 
of vocational education,ó he 
stressed. 

KEWI and JAEVI Mark Historic Global Skills Development 
Milestone: Inaugurate the Tiangong Vocational Training Hub  
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From Left: Deputy Director, Research, Consultancy and Technical Services Mr. Nelson Kwamini          
Dr. Letangule EBS, Dr. Nyongesa, Mr. Yongming and Mr. Yu Kai, Secretary of the Party Committee, 

JAEVI applaud shortly after inaugurating the Tiangong Workshop in KEWI Nairobi.  
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Dr. Nyongesa underscored 
TVETAõs mandate of 
promoting industry linkages 
through partnerships with 
technical and vocational 
institutions, emphasizing that 
such initiatives ensure that 
training is not theoretical but 
practical and market -driven.  

òThis is precisely how 
vocational training must 
evolve: industry -led, globally 
connected, and loca l ly 
impactful,ó he said, noting that 
the Tiangong Workshop 
exemplifies a model that 
should be replicated across 
other training institutions.  

The Jiangxi delegation, 
comprising officials from the 
Department of Education, 
International Economic and 
Technical Cooperation Co. 
L t d . ,  J ian gx i  A pp l i ed 

Engineer ing Vocat ional 
Inst i tu te ,  and  J iangx i 
Construction Limited, was 
recognized for their role in 
c o n c e p t u a l i z i n g  a n d 
supporting the initiative.  

Dr. Letangule expressed 
g r a t i t u d e  f o r  t h e i r 
commitment, noting that 
Jiangxi Construction had 
pledged to absorb graduates 
of the program into formal 
placements. 

The workshop, hosted at 
KEWIõs Nairobi campus, will 
initially offer Level 3 
programs and short courses 
integrat ing construction 
technology and e-commerce, 
with plans to expand into a 
fu l ly - f ledged Overseas 
College serving learners 
across Africa.  

The first cohort of students 
will soon be enrolled as 

trainers undergo specialized 
instruction, paving the way for 
long-term sustainability.  

With modern facilities and 
state-of-the-art equipment, the 
T iangong Workshop is 
expected to produce industry -
ready graduates, strengthen 
Kenyaõs Technical and 
Vocational Education and 
Training sector, and foster 
greater cooperation between 
Kenya and China.  

As Dr. Nyongesa concluded, 
òThe Tiangong Workshop is 
more than a training centerñit 
is a bridge of knowledge, skills, 
and friendship between Kenya 
and China.  

Together, we are building 
the next generation of skilled 
professionals who will shape 
the future of our industries and 
economies.ó 

     MAIN  

KEWI and JAEVI Mark Historic Global Skills Development 
Milestone: Inaugurate the Tiangong Vocational Training Hub  

Dr. Letangule addresses a joint meeting between KEWI and Chinese delegation at moments before official inauguration of Tiangong 
Workshop. 
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 T he Third Country 
Training Program on 

Strengthening Capacity for 
Sustainable Non-Revenue Water 
Reduction in Africa opened this 
week at the Kenya Water 
Institute (KEWI), drawing 
participants from more than 10 
African nations, including 
Malawi, Rwanda, Zambia, 
Ethiopia, and several others. 
The two-week intensive course 
marks the third cohort of this 
initiative, which has rapidly 
established itself as a vital 
platform for advancing 
knowledge and building 
partnerships among African 
water professionals. 

At its core, the program 
seeks to address one of the 

most pressing challenges in 
the continentõs water sector: 
Non-Revenue Water (NRW). 
This refers to the water 
produced by utilities but 
never billed to customers, 
either due to leaks, theft, 
inaccurate metering, or 
ineff iciencies in bill ing 
systems. In many African 
countries, NRW levels exceed 
40 percent, representing not 
only lost revenue for utilities 
but also millions of people 
denied access to safe and 
reliable water.  

The just ended week of the 
training focused on classroom 
sessions and exposure visits. 
Here, participants engaged 
with a wide range of technical 
topics, including water supply 

facilities, distribution pressure 
and flow management, and the 
concept of water balance. They 
also examined strategies for 
reducing physical water losses, 
improving customer meter 
m a n a g e m e n t ,  a n d 
strengthening billing structures 
in water utilities.  

A unique strength of the 
program lies in its emphasis on 
shared learning. Each country 
delegation made presentations 
on how their utilities approach 
n o n - r e v e n u e  w a t e r 
management, the challenges 
they grapple with, and the 
innovations they are testing. 
These exchanges provide a rich 
environment for peer -to-peer 
learning, allowing participants 
to see how common challenges 

KEWIðJICA Training Unites African Nations on Non -Revenue 

Water Management  
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BY: BRITNEY MOKEIRA  

Participants drawn from 10 African nations engage in a session during their training on òStrengthening Capacity for Sustainable 
Non-Revenue Water (NRW) Reduction in Africaó at KEWI Nairobi. 
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manifest differently.  

The cross-country 
knowledge -shar ing 
has proven helpful. 
Participants gain not 
only technical know -
how from experts but 
also fresh perspectives 
from their peers who 
o p e r a t e  i n 
env i ronments as 
varied as sprawling 
cities, semi-arid rural 
t o w n s ,  a n d 
m o u n t a i n o u s 
highlands.  

Th is d iver s i t y 
ensures that the 
lessons taken home 
are grounded in 
p r a c t i c a l ,  h o m e - g r o w n 
experiences across Africa. 

To bridge theory with 
practice, the trainees visited 
KEWIõs state-of-the-art meter 
test bench, an equipment that 
plays a critical role in ensuring 
a c c u r a c y  i n  w a t e r 
measurement. They also have a 
planned tour to the Ngethu 
Water Treatment Works and 
the Ndakaini Dam.  

These site visits offered a 
firsthand look at large -scale 
wa t er  p roduc t ion  and 
m a n a g e m e n t  s y s t e m s , 
underscoring the practical 
realities of tackling water losses 
a t  b o t h  u t i l i t y  a n d 
infrastructure levels.  

The second week of the 
program, scheduled to take 
place in Embu, will shift the 

focus to practical field -based 
training at the Embu Water 
and Sanitation Company 
(EWASCO).  

Here, participants will roll 
up their sleeves to conduct 
water audits, carry out meter 
inspections, and participate in 
leak detection simulations and 
pressure monitoring exercises. 
They will also shadow 
EWASCO professionals to 
observe how a leading 
Kenyan utility integrates 
infrastructure investment, 
technology, and community 
engagement to reduce non-
revenue water.  

This practical immersion is 
designed to solidify the 
knowledge acquired in the 
classroom and demonstrate 
how it can be applied in real -
world settings.  

By the conclusion of the two-
week program, participants are 
expected to return to their 
respective countries equipped 
with sharpened technical skills, 
practical strategies, and an 
expanded continental network 
of colleagues. As Africa 
continues to face rising 
demand for water, the stresses 
of climate change, and 
significant infrastructure gaps, 
the importance of such 
initiatives cannot be overstated. 
The TCTP reflects a continental 
recognition that the challenges 
of water management cannot 
be solved in isolation. Instead, 
by coming together, sharing 
lessons, and learning from one 
anotherõs successes and 
setbacks, African nations are 
charting a path toward more 
sustainable and resilient water 
utilities.  

KEWIðJICA Training Unites African Nations on Non -Revenue 

Water Management  
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Director/CEO Dr. Leiro Letangule EBS in a group photo with The Third Country Training Program  
(TCTP) participants on Strengthening Capacity for Sustainable Non-Revenue Water Reduction in 

Africa in KEWI, Nairobi. 
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T he Kenya Water Institute 
(KEWI) joined regional 

and international stakeholders 
in commemorating the 14th 
Mara Day celebrations held in 
Butiama District, Tanzania. 
Represented by Mr. Wilson 
Kipkazi, a member of the 
Governing Council, and Ms. 
Dorine Eva Irungu, Head of 
Corporate Communications, 
the Institute was privileged to 
participate in this significant 
occasion dedicated to the 

preservation of the Mara River 
Basin. 

The event, observed under 
the theme òProtect Mara River, 
preserve life (Hifadhi Mto Mara, 
Linda Uhai),ó brought together 
policymakers, researchers, 
c o n s e r v a t i o n i s t s ,  a n d 
communities from across the 
region and was graced by the 
Cabinet Secretary for Water, 
Sanitation, and Irrigation, 
Eng. Eric Mugaa, who 
emphasized the shared 

responsibility of protecting the 
Mara River. 

 òProtecting the Mara is not 
optionalñit is a shared, solemn 
duty for Tanzania and Kenya. 
It underscores the river's vital 
role,ó said Eng. Mugaa. 

Mara Day, established in 
2012 by the East African 
Community (EAC), has grown 
into a symbol of cross-border 
u n i t y  a n d  c o l l e c t i v e 
responsibility. Held annually, 
the event reminds both Kenya 
and Tanzania of  their 

KEWI Joins Regional Partners in Marking the 14th Mara Day       

Celebrations in Tanzania  

RESEARCH & CONSULTANCY  

A section of Mara River (insert) as seen from the cable-stayed Kirumi 
Bridge in Tanzania. Mara Day celebrations held each year to advance the 

preservation of the Mara River Basin. 
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obligation to safeguard the 
Mara River ecosystem, which 
forms the heart of the Mara 
River Basin. 

During his address, Eng. 
Mugaa called for the adoption 
of nature-based solutions to 
enhance the resilience of the 
Mara ecosystem. He cited 
r iverbank re fo resta t ion , 
wetland restoration, terracing, 
and the use of grass strips to 
control erosion as practical 
approaches that retain water, 
improve soil health, and restore 
degraded catchments. He 
further urged all EAC member 
states to invest proactively in 
protecting the Mara River 
ecosystem for the benefit of 
future generations. 

For KEWI, participation in 
the celebration was an 
opportunity to reaffirm its 
unwavering commitment to 
sustainable water resource 
management. By standing 
alongside regional partners, the 
Institute underscored the 
importance of collaboration in 
c o n s e r v i n g  t h e  M a r a 
ecosystem, which is not only a 
source of water but also a 
lifeline for biodiversity, 
l ive l ihoods, and socio -
economic development. 

KEWIõs mandate to advance 
knowledge, build capacity, and 
foster innovation in the water 
sector aligns seamlessly with 
the goals of Mara Day. 
Through its training and 
research, the Institute continues 
to champion sustainable 

p rac t i ces  t ha t  ensure 
t r a n s b o u n d a r y  w a t e r 
resources are protected and 
managed effectively. 

The Mara River itself is one 
of East Africaõs most iconic 
waterways, flowing from the 
Mau Escarpment in Kenya 
through the Maasai Mara 
Nat ional  Reserve into 
Tanzaniaõs Serengeti National 
Park, before draining into 
Lake Victoria. Along its 
course, the river supports 
domestic water supply, 

livestock, agriculture, tourism, 
and irrigation. It is world -
renowned as the lifeblood of 
the Great Migrationñone of 
the seven natural wonders of 
the worldñsustaining millions 
of wildebeests, zebras, and 
other species in their seasonal 
crossings. 

As the 14th Mara Day 
celebrations ended, the 
message was clear: the survival 
of the Mara River is inseparable 
from the survival of life itself.  

KEWI Joins Regional Partners in Marking the 14th Mara Day       

Celebrations in Tanzania  
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Mr. Wilson Kipkazi, a member of the KEWI Governing Council during the 14th Mara 
Day Celebrations in Butiama District, Tanzania. 
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 " The price of excellence is 
discipline. The cost of 

mediocrity is disappointment" -by 
Jim Rohn 

Kenya currently enjoys 70% 
water coverage and just 15% 
sanitation coverage, a reminder 
of both the countryõs progress 
and the vast work still ahead.  

W i t h  g o v e r n m e n t 
i n v e s t m e n t  i n  w a t e r 
infrastructure steadily rising, 
the demand for skilled 
professionals in the sector has 
never been greater.  

It is against this backdrop 
that the Kenya Water Institute 
(KEWI) officially concluded its 
four -day orientation for new 
students, marked by a formal 

address from Director/CEO , 
Dr. Leiro Letangule.  

D r .  L e t a n g u l e 
congratulated the September 
2025 intake for securing a 
place at KEWI, describing it as 
a unique opportunity to build 
their future in a sector with 
immense potential.  

He emphasized that KEWI 
is a strategic national 
institution mandated to build 
capacity in the water sector 
through training, research, 
consultancy, and outreach 
services.  

òSo today is just a moment 
for us to conclude this process 
that has happened and also, I 
wish to officially welcome you 
to KEWI. It is with great pride 

and optimism that I welcome 
you,ó he said. 

The Director reminded 
students that their success at 
KEWI would largely depend 
on hard work and discipline. 
òYou need to align with the 
policies and regulations of the 
institution so that we can guide 
you through. It is not going to 
be an easy road, but one worth 
the challenges,ó he noted, 
assuring them of full support 
f rom the  management , 
governing council, and staff.  

He further urged students to 
safeguard the institutionõs 
reputation, describing KEWI as 
a respected institution with an 
unmatched image in the water 
sector. 

    ACADEMIC AFFAIRS  

KEWI Concludes 4 -Day Orientation with Call for Discipline and 

Excellence 

BY: FAITH TAUNET  

A section of staff and students during the formal closing ceremony of orientation of the newly admitted September 2025 students at 
KEWI Nairobi. 
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as a respected institution with 
an unmatched image in the 
water sector. 

H i g h l i g h t i n g  t h e 
governmentõs push to expand 
w a t e r  a n d  s a n i t a t i o n 
infrastructureñincluding new 
dams, sanitation projects, and 
d i s t r i b u t i o n  n e t w o r k s . 
Letangule explained that the 
sector holds vast opportunities 
for the new generation of water 
professionals. He added that 
KEWI has forged partnerships 
w i t h  b o t h  l o c a l  an d 
international inst itut ions, 
inc lud ing the Nat ional 
Employment Authority (NEA), 
to secure opportunities for 
graduates beyond training.  

Deputy Director Academic 
Affairs, Mr. Eric Wamiti, 
echoed the emphasis on 
discipline, calling on students 
t o  adhere  s t r i c t l y  t o 

inst itut ional rules and 
policies. He explained that 
KEWIõs competence-based, 
practical curriculum is 
designed to solve real-world 
water sector challenges and is 
recognized both nationally 
and internationally.  

Senior Principal Registrar, 
Dr.  Emily Chepkoech, 
reinforced the call for 
discipline and academic 
excellence, noting that KEWI 
has fully adopted a 
Competence-Based 
Education and 
Training (CBET) 
curr iculum to 
ensure graduates 
are industry -ready. 

A heartfelt vote 
of thanks was 
given by Mary 
Wairimu Ndungõu, 
a Diploma in 

Water Engineering student, 
who spoke on behalf of the 
new cohort. She expressed 
gratitude to KEWIõs 
management, staff, and 
partners for the warm 
reception and the effort 
invested in guiding students 
d u r i n g  t h e  f o u r - d a y 
orientation.  

òWe deeply appreciate the 
effort and resources invested in 
making sure that we are all 
welcomed, and we assure you, 
we are going to uphold the 
core values of the institution 
and work hard and smart to 
ach iev e  ou r  acade mic 
endeavors,ó she affirmed, 
earning resounding applause 
from her peers. 

As the orientation ended, the 
underlying message from 
KEWIõs leadership was clear: 
success at the institute will 
demand discipline, hard work, 
and responsibility: but in 
return, students are entering a 
s e c t o r  w i t h  l i m i t l e s s 
opportunities to shape both 
their careers and the nationõs 
water future.  

    ACADEMIC AFFAIRS  

KEWI Concludes 4 -Day Orientation with Call for Discipline and 

Excellence 

Dr. Leiro Letangule and below Senior Principal Registrar Dr. Emily Chepkoech. 


