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KEWI and Jenkins Asia Limited Forge Strategic Partnership to 
Tackle Water and Sanitation Challenges  

M arking a significant 
milestone in Kenyaõs 

water sector, the Kenya Water 
Institute (KEWI) on Monday, 
August 11, 2025, signed a 
landmark Memorandum of 
Understanding (MoU) with 
Jenkins Asia Limited to launch 
a transformative partnership 
focused on addressing the 
nationõs urgent water and 
sanitation challenges. This 

collaboration is strategically 
targeted toward improving 
condit ions in informal 
settlements and marginalized 
communities, where residents 
often face limited access to 
clean water, inadequate 
sanitation facilities, and high 
exposure to waterborne 
diseases. By combining 
KEWIõs statutory mandate, 
deep expertise in training and 
r es ea rch ,  an d  s t r o n g 
community engagement 
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network with Jenkins Asia 
Limitedõs innovative water 
technology and engineering 
solutions, the partnership is 
designed to deliver tangible, 
sustainable results while fostering 
long-term capacity building and 
technology transfer within 
Kenyaõs water sector. 

The need for this partnership 
stems from persistent issues in 
Kenyaõs urban informal 
settlements, where water systems 
are often plagued by illegal 
connections, unreliable supply, 
inflated prices for poor -quality 
water, and recurring health crises 
caused by unsafe water sources. 
The collaboration integrates 
Jenkinsõ technological expertise 
with KEWIõs local implementation 
capacity to ensure solutions are 
re levan t ,  adap tab le ,  and 
sustainable in Kenyaõs context. 

The agreement focuses on five 
key areas of cooperation. First, 
Water Treatment Projects will be 

initiated, beginning with a pilot 
in the Nairobi River area. This 
project will involve installing 
cost-effective treatment plants to 
improve water quality and 
access, with the aim of 
replicating successful models in 
other regions. Second, under 
Technological Transfer, Jenkins 
Asia Limited will introduce 
advanced water and wastewater 
treatment systems, smart water 
grid technology, and non -
revenue water management 
solutions. KEWI will adapt these 
technologies for Kenyaõs 
environmental and socio -
economic realities, ensuring they 
are practical and sustainable. 

Third, the MoU establishes a 
Research, Innovation, and 
Development (R&D) platform to 
jointly develop cost -effective, 
innovative water solutions. This 
will include piloting and refining 
new technologies before wider 
i m p l em en ta t i o n .  F o u r t h , 

Education, Training, 
and Capacity Building 
will be prioritized 
t h r o u g h  e x p e r t 
exchanges, student 
i n te rn s h i p s ,  a n d 
c o l l a b o r a t i v e 
c u r r i c u l u m 
d e v e l o p m e n t . 
S p e c i a l i z e d , 
co m p e t en cy-ba s ed 
training programs will 
be designed for water 
p r o f e s s i o n a l s , 
t ech n i c i an s ,  a n d 
community operators 
to strengthen human 
resource capacity in the 
sector. 

Lastly, the partnership 
e m p h a s i z e s 

Community Engagement as a 
cornerstone of sustainability. 
KEWI and Jenkins will jointly 
implement strategies to involve 
local communities at every stage, 
from planning to execution, 
fos te r ing  ownersh ip  and 
promoting better hygiene and 
sanitation practices that lead to 
improved public health outcomes.  

Speaking during the signing 
ceremony, KEWI leadership 
hailed the MoU as a milestone in 
strengthening public -private 
collaboration for sustainable water 
management. Jenkins Asia 
L i m i t e d  r e a f f i r m e d  i t s 
commitment to supporting Kenya 
in building resilient, technology -
driven water systems. This 
strategic alliance is not only about 
providing clean water, it is about 
empower ing communi t ies , 
transferring skills, and building a 
long -term f ramework  for 
innovation in the water sector.  

KEWI and Jenkins Asia Limited Forge Strategic Partnership to 
Tackle Water and Sanitation Challenges  

Hon. Patrick Musili Mbangula  and Mr. Weng Kin Chen, pictured during the signing of the MoU. 
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ACADEMIC AFFAIRS  

ñ Success is not final; failure 
is not fatal: it is the courage 

to continue that counts.ó ʄ 
Winston Churchill. 

The Kenya Water Institute 
(KEWI) has entered its highly 
anticipated examination week, 
with students fully immersed 
in a series of rigorous 
assessments that began last 
Thursday. This marks the 
culmination of the semesterõs 
academic journey , a period 
where months of lectures, 
practicals, and study sessions 
are put to the ultimate test. 

Examinations play a critical 
role in higher learning. 
Beyond simply assigning 
grades, they provide a 
structured way to evaluate a 
studentõs understanding of 
concepts, problem-solving 
skills, and ability to apply 
knowledge in real - l i fe 
scenarios. They also instill 
discipline, sharpen time 
management, and foster 
resilience , qualities essential 
not only for academic success 
but also for professional 
readiness in industries such as 
water resource management, 
e n g i n e e r i n g ,  a n d 
environmental studies.  

From the onset of the exam 
period, KEWI has transformed 
into an atmosphere of intense 
focus and determination. 
Hallways are quieter than 
usual, classrooms are filled 
with concentrated faces, and 
the rustling of papers and the 
scratching of pens have become 
the soundtrack of the week. To 
safeguard academic integrity, 
t h e  i n s t i t u t i o n  h a s 
implemented strict regulations. 
Invigilators closely monitor 
every session, ensuring that all 
candidates adhere to the rules 
and that the work submitted 
reflects their individual effort 
and honesty. 

KEWI Students Tackle Exam Week as Eventful Semester Draws 
to a Close 

BY: FAITH TAUNET  

Members of Departmental Committee on Blue Economy, Water and Irrigation and KEWI Management in a photo after the Hon. David Kangogo 
Bowen led committee Inspected the ongoing upgrades at KEWI Nairobi Campus. 

Students sit attentively for their end of semester exams at KEWI, Nairobi campus, marking the end of intensive study and practical training.  



  4 

 

ACADEMIC AFFAIRS  

The exams span a wide range 
o f  subjects across a l l 
departments, from technical 
units in water engineering and 
plumbing to theoretical studies 
i n  m a n a g e m e n t ,  a n d 
environmental conservation. 
Each assessment is tailored to 
the specific program of study, 
ensur ing  s t uden t s  are 
evaluated on the knowledge 
and skills most relevant to their 
field.  

This exam period also serves 
as a milestone marking the end 
of an exceptionally active 
semester at KEWI. The Student 
Welfare  and Academic 
departments, with strong 
facilitation from management, 

successfully rolled out 
initiatives aimed at enriching 
the student experience both 
inside and outside the 
classroom. 

Earlier in the semester, 
students participated in 
academic field trips that 
bridged classroom theory with 
practical exposure, allowing 
them to interact with 
professionals and witness real
-world applications of their 
studies. The intercampus 
sports competitions not only 
built school spirit but also 
prepared KEWI athletes for 
t h e  K e n y a  T ec h n i c a l 
Institutions Sports Association 
(KETISA) games, where the 

institute delivered 
an impressive 
performance. 

S t u d e n t  l i f e 
outside academics 
w a s  e q u a l l y 
vibrant, with clubs 
and soc iet ies 
organizing events, 
workshops, and 
c o m m u n i t y 
act ivit ies that 
p r o m o t e d 
p e r s o n a l 
development and 
t e a m w o r k . 
Student leaders 
also benefited 
from a dedicated 
l e a d e r s h i p 
training program 
designed to equip 
t h e m  w i t h 

c o m m u n i c a t i o n , 
organizational, and problem -
solving skills.  

As the final papers are 
completed within this week, 
attention will shift to marking 
and compiling results. For 
many students, the outcomes 
will determine their readiness 
to progress to the next 
academic stage or, for 
graduating classes, to step 
confidently into the workforce.  

KEWIõs exam week stands 
as more than just a test of 
knowledge, it is a testament to 
the dedication of its students, 
the commitment of its faculty, 
and the vibrancy of campus life 
that has shaped the semester. 

KEWI Students Tackle Exam Week as Eventful Semester Draws 
to a Close 

The KEWI basketball team in action during the KETISA Games, showcasing skill, teamwork, and school spirit on the 
court.  
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RESEARCH & CONSULTANCY  

O n 13th August 2025, the 
Kenya Water Institute 

(KEWI) Chiakariga Campus 
hosted a high-level courtesy 
visit from the Impact 360 Youth 
Organization, led by its head, 
Mr. Alex Mwenda Mwathi. The 
visit brought together leaders 
and staff from both institutions 
for a collaborative meeting 
a i m e d  a t  e x p l o r i n g 
opportunities for partnership 
in youth empowerment and 
community development. The 
occasion underscored the 
importance of  bui ld ing 
synergies between academic 

institutions and grassroots 
organizations to promote 
sustainable growth and social 
transformation.  

Upon arrival, the Impact 
360 delegation was warmly 
welcomed by the campus 
pr inc ipa l,  Eng. Justus 
Wersongur ,  who  was 
accompanied  by s ta f f 
members including Eng. 
C ast ro  Nyagud i ,  Ms . 
Mwanamisi, Ms. Florence 
Njeri, and Ms. Esther Mutegi. 
This cordial reception set the 
tone for a productive dialogue 
focused on the intersection of 
education, skills development, 

and community engagement. 
Discussions centered on areas 
of potential collaboration such 
as environmental conservation, 
guidance and counselling, and 
digital skills training ñ all of 
which align closely with 
Impact 360õs mission to equip 
young people with the tools 
they need for personal growth, 
employability, and civic 
participation.  

In his remarks, Eng. 
Wersongur  commended 
Impact 360 Youth Organization 
for its proactive approach to 
engaging with institutions of 
learning and noted that KEWI 

Impact 360 Youth Organization Pays Courtesy Visit to           

Chiakariga Campus  

BY: KORIR KIPKIRUI  

Impact 360 Youth Organization poses for a photo with KEWI Chiakariga Campus staff after a productive and inspiring meeting focused on youth 
empowerment, community development, and sustainable partnerships. 



  6 

 

RESEARCH & CONSULTANCY  

remains committed to working 
with partners who share its 
v i s ion  fo r  sus t a inab le 
development. He emphasized 
that such collaborations are 
vital in enhancing the 
institutionõs capacity to 
empower students and the 
surrounding community, 
particularly in addressing 
pressing challenges such as 
c l i m a t e  c h a n g e , 
unemployment, and the digital 
divide.  

Representatives from Impact 
360 shared insights into their 
ongoing programs, outlining 
key initiatives that have made a 
t ang ib le  d i f f e rence  in 
communities across various 
regions. These inc lude 

comprehensive digital literacy 
training, mental health 
awareness and support 
services, and environmental 
stewardsh ip campaigns 
designed to foster responsible 
and eco-friendly practices 
among the youth. The 
organization highlighted the 
transformative impact of these 
programs, noting that they not 
only build skills but also instill 
confidence and a sense of 
purpose in young people.  

Both KEWI Chiakariga 
Campus and Impact 360 
expressed mutual enthusiasm 
for establishing a formal 
working relationship. The 
envisioned collaboration will 

see the 
rollout of 
j o i n t 
p r o g r a m s 
a n d 
a c t i v i t i e s 
both within 
the campus 
and in the 
w i d e r 
Chiakariga 
community. 
Plans are 
a l r e a d y 
u n d e rw a y 
to develop a 
struc tured 
framework 
for this 
partnership, 
which will 
p r i o r i t i z e 
mentorship, 
c a p a c i t y 

building, and initiatives that 
p r o m o t e  s u s t a i n a b l e 
livelihoods.  

This engagement marks a 
signif icant milestone in 
a d v a n c i n g  y o u t h 
empowerment efforts in the 
region. By combining KEWIõs 
technical expertise in water and 
environmental management 
with Impact 360õs experience in 
youth development, the 
partnership promises to create 
lasting impact. The courtesy 
visit not only strengthened 
institutional ties but also laid 
the groundwork for innovative, 
community -driven solutions 
that will help shape a brighter 
future for the next generation.  

Impact 360 Youth Organization Pays Courtesy Visit to           

Chiakariga Campus  

Impact 360 Youth representatives and campus staff engage in a dynamic meeting  during their visit to KEWI 
Chiakariga Campus. 
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F or over three decades, the 
Kenya Water Institute 

(KEWI) has been at the forefront 
of producing qualified experts 
who ensure that water, our most 
precious resource is managed, 
t r ea t ed ,  a nd  d i s t r i bu t ed 
sustainably. If youõre looking for a 
career that combines technical 
skills, problem -solving, and a 
deep social impact, KEWI should 
be your first choice. 

The institute offers Diploma, 
Certificate, and Artisan courses in 
specialized areas such as Water 
E n g i n e e r i n g  T e ch n o l o g y , 
Wastewater and Sanitation 
E n g i n e e r i n g  T e ch n o l o g y , 
I r r i ga t i o n  a nd  D ra i na g e 
Engineering Technology, Water 
Resources Management, Water 
Laboratory Technology, Plumbing 
and Pipefitting Technology, Water 
and Wastewater Management 
Technology, and Water Operator 
Training. These programs are 
designed to provide hands-on 
technical expertise and industry -

relevant knowledge, ensuring 
that graduates are market-ready 
and able to meet the demands of 
both local and international job 
markets. 

KEWI takes pride in its state-
of-the-art facilities, which include 
modern laboratories, advanced 
workshops, and demonstration 
sites. Students benefit from 
practical sessions that go beyond 
theory, preparing them for real -
world applications and giving 
them a competitive advantage in 
the workforce. Training is 
delivered by highly skilled and 
passionate lecturers with years of 
experience in both industry and 
academia. These trainers not only 
teach but also mentor, guiding 
students toward excellence in 
their careers and personal 
growth.  

Graduates from KEWI enjoy 
high employability in the rapidly 
expanding water sector, finding 
opportunities in government 
agencies,  NGOs, pr iva te 
engineering firms, water service 

providers, research 
i n s t i t u t i o n s ,  a n d 
i n t e r n a t i o n a l 
organizations. Many also 
v e n t u r e  i n t o 
e n t r e p r e n e u r s h i p , 
starting their own 
c o n s u l t a n c y  a n d 
engineering businesses. 
With campuses in 
Nairobi (Main Campus), 
Chiakariga, Kisumu and 
Kitui. KEWI makes 
education accessible to 
students across the 
country, offering flexible 
intakes (January, May 
and September) and 
study modes to suit 

different needs. 

Beyond academics, KEWI 
provides a vibrant community 
where students participate in 
sports, innovation challenges, 
environmental conservation 
initiatives, and professional 
networking events that nurture 
leadership, teamwork, and 
confidence. The institute is also 
committed to offering affordable 
yet high -quality education, 
making it a valuable investment 
for anyone aspiring to build a 
meaningful and impactful career.  

Enrolling at the Kenya Water 
Institute is more than just earning 
a qualification ñ itõs joining a 
mission to safeguard the worldõs 
most vital resource. Whether you 
are a recent high school graduate 
or a professional seeking to 
upgrade your skills, KEWI equips 
you with the tools, knowledge, 
and networks you need to thrive 
in a career that truly matters. 
Apply today and be part of the 
next generation of water sector 
leaders. Visit www.kewi.go.ke to 
learn more. 

Why KEWI is the Smart Choice for Your Career  

BY: BRITNEY MOKEIRA  

A display of Courses offered at KEWI. 
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T he Kenya Water 
Institute (KEWI), in 

p a r t n e r s h i p  w i t h 
CultivAid, is set to roll 
out a specialized three-
day training course in 
Irrigation Management, 
aimed at equipping 
pro f es s io na l s  and 
practitioners in the 
a g r i c u l t u r e  a n d 
irrigation sectors with 
cutting -edge skills for 
sustainable agricultural 
practices.  

The training will take 
place at Don Bosco Farm 
in Embu, a location well -
suited for field -based 
demonstrations and 
hands-on learning. 

Targeting extension 
officers, farm managers, 
irrigation technicians, 
a n d  a g r i b u s i n e s s 
practitioners, the course 
will focus on modern 
irrigation techniques, 
efficient water use, 
irrigation scheduling, 
a n d  s y s t e m 
maintenance. Through 
real-life field demonstrations 
and expert-led modules, 
p a r t i c i p a n t s  w i l l  b e 
empowered to become change 
a g e n t s  i n  p r o m o t i n g 
sustainable food production 
and water conservation. 

The training, scheduled over 
three intensive days, will cost 
KSh. 25,000, inclusive of 

mater ia ls ,  meals,  and 
certification.  

This initiative stems from 
the recent collaboration 
between KEWI and CultivAid, 
an Israeli-based agricultural 
c a p a c i t y - b u i l d i n g 
organization.  

The partnership is designed 
to bridge gaps in agricultural 
water management through 

knowledge transfer, technology 
demonstrations, and field -level 
capacity development. 

By merging KEWIõs 
mandate in water -sector 
training and CultivAidõs 
expertise in smart agriculture, 
the course is expected to 
support national efforts toward 
c l i m a t e - r e s i l i e n t  a n d 
productive agriculture.  

KEWI and CultivAid Partner to Advance Field -Based Training 
on Irrigation Management for Agricultural Practitioners  

BY:  PIUS KIMANI  
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PICTORIAL  Round up of The Weekõs Events  

Captured moments during the end of Semester exams at KEWI, Nairobi Campus. 
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CALL FOR SEPTEMBER 2025 INTAKE  
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CALL FOR TRAINING  

For more information and how to apply, scan the QR Code on the poster.  
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CALL FOR TRAINING  

For more information and how to apply, scan the QR Codes on the posters.  


