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KEWI Management Reaffirms Commitment to Empowering
Student Leadership and Enhancing Welfare

BY: BRITNEY MOKEIRA

enya Water Institute

(KEWI) Director/CEO,
Dr. Leiro Letangule, EBS has
for the umpteenth time assured
the students leadership that the
management is keen in
ensuring i tods
to offer sound leadership to
thousands of students who

we

Members of Kenya
Water Institute
Students Association
(KEWISA), Nairobi
Campus shortly after
holding a meeting with
Director/CEQ Dr. Leiro
- Letangule EBS at his
boardroom. Led by the
council chairperson
Mr. Dima Juma Rashid,
the students
representatives shared
their progress since
assuming office and
presented to the director
a number of emerging
issues they felt required
his attention.

and other student
representatives at his
boardroom, Dr. Letangule has
reiterated that the
management had a lot in store
for t he studen
and fraternity that would see
PL S t u d &in t 0 Se
ap.a tat
make huge strldes as it

pursues its studies in KEWI.

take the studies in KEWI. Dr. Letangule shared
While holding a meeting S(_averal development.al plans
. 2 aimed at enhancing the
with the Nairobi Campus
~ earnm\g enV|ronmer|t apd
studentds | eader 'Fd
tudent experience. ile

Kenya Water Institute Students
Association (KEWISA)
chairperson Dima Juma Rashid

noting that the institution was
progressively improving the
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quality of its infrastructure, he
informed the representatives
that the management was keen
on equi pping t
workshops with modern tools
and equipment.

He, further to the excitement
of the attendees, noted that the
management would provide
new computers for student use
and organize more inter-
campus sports competitions.
This, he said, would enrich the
learning experience of the
students and ensure wholistic
growth while at KEWI. Dr.
Letangule further said that the
management was holding talks
with relevant stakeholders with
a view to securing scholarships
for deserving students.

The administration also
plans to acquire two new buses

to facilitate student transport
and as a continuation of its
capacity building culture to

hédre | nsttudeneds
organize for leadership
training for the student

council to improve their skills
and effectiveness in
representing their peers.

In his commitment to tackle
emerging issues effectively
and respond to queries from
the leadership, Dr. Letangule
assured the council that the
management was committed
to providing allowances in
accordance with the student
constitution. This was after the
student council
representatives requested that
the management provide
allowances for those serving
in leadership roles. The

Director/CEO Dr. Leiro Letangule EBS addresses the students representatives from Nairobi Campus when he recently met themr

students noted that such
allowances are essential in
supporting the council

memlees das rtlsey idigcharge
their responsibilities on behalf
of the student body.

The director, who was
flanked by deputy directors,
Mr. Eric Wamiti and Mr.

Nelson Kwamini and dean of
students, Mr. Feisal Hassan,
informed the council that the
management was in the final
stages of preparing modern
identification cards that align
with the new security structure
at the i
He assured the students that
these IDs would be available in
the coming weeks. This was in
response to a query on the
recent delay in issuing
student sd i

nstituted

dent i
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From left: Deputy Director Research, Consultancy and Technical Services Mr. Nelson Kwamini, Deputy Director Academic Affairs

Mr. Eric Wamiti and Dean of Students Mr. Feisal Hassan during the students representatives meeting with the director.

Responding to the need for a
medical professional at night
which the council termed as
crucial in case of any health
emergencies that may arise
after hours and which would
effectively ensure that the
students were safe in case they
fell il and especially during
nighttime, the director noted
that the management
acknowledged the urgency and
importance of this matter.

He assured the students that
they were actively looking into
the matter and that a resolution
would be reached soon to
ensure the well-being of all
boarders.

As for the missing exam
marks, the school dean Mr.
Feisal Hassan personally

committed to ensuring that
such issues are promptly
resolved so that no student
would complain that their
marks were not reflected after
the official release of exam
results.

In a direct address to the
student leaders, the CEO
emphasized the importance of
collaboration and open
communication between the

students and the
administration.
He stated,

student leaders to work hand
in hand with the management
to make sure that things run
smoothly and to always
follow the correct channel to
seek for any help of any kind.

ol

Let 0s portray
gualities as leaders and help
one another. ¢

In response, the student
leaders appreciated the
management 0s com
and gave their assurance to
remain dedicated to working
closely with the administration.
They promised to foster
cooperation and uphold
responsible leadership that will
ensure the smooth running of
affairs within the institute.

The rmgeting €ndesl on a
positive note, with both parties
expressing commitment to
maintaining open dialogue and
working together to make
KEWI a better place for all
students.

goo
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KEWI Holds High -Impact Training Programs, Reinforcing
Sectoral Capacity in Water and Sanitation
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Trainees from Nairobi City Water and Sewerage Company and Kiambu Water and Sanitation Company during a joint
benchmarking visit to the Gatundu Water and Sanitation Company.

BY: KIPTOO C. & KIMUTAL I. development in water supply  frameworks, smart meter
operations, metering, revenue applications, data entry,
management, pipework, and revenue collection strategies,
water quality assurance. and customer relations.

At KEWI 6s NEgphasig pwas placed on
Campus, two specialized integrating digital tools into
courses were offered. The first, utility management to boost
titlted O Manageme netficiency gnd service delivery.
Metering, Billing, and Revenue  Concurrently, the 0 Pi pewor
Col | e onvas attandedl by  Skills for Water Supply and Sewer
participants from the Nairobi Net woprdgmm catered to
City Water and Sewerage professionals from the Kiambu
Company. This course Water and Sanitation
addressed modern water Company. The hands-on
utility operations, including course equipped participants
comprehensive training on  with essential pipework skills,
metering systems, billing  covering everything from pipe

he Kenya Water Institute

(KEWI), a premier
institution in  water and
sanitation training, has
successfully concluded a series
of impactful short courses
across its Nairobi and Kisumu
campuses.

Running from Monday, June 16
to Friday, June 20, 2025, these
intensive training programs
attracted professionals from a
range of water service
providers across the country
and focused on critical skill
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identification and sizing to
jointing and installation of
various pipe materials.
Practical sessions were
integrated with technical
theory, offering an in-depth
understanding of water supply
infrastructure  and network
systems.

A standout component of
the Nairobi-based programs
was a joint benchmarking visit
to the Gatundu Water and
Sanitation Company on
Thursday, June 19, 2025. This
field visit provided participants
a unique opportunity to
explore newly constructed
water sources and treatment
works, reinforcing their
classroom learning with
practical, real-world insights
into operational best practices.

Meanwhi | e, a t wereK bheMl dcencurrently: Net wo a k @ Water Quality
Kisumu Campus, two o0Operations and Maintenance ofMa n a g e m&hese. oOourses
additional training courses Water Supply and Wastewater attracted a combined total of 11

professionals i seven in the
operations course and four in

bd\k(eck:\OOOOﬁ?M : . .
s = TRoom’(+| VATER, SANITATION & IRRIGATION water quality management f

& A o R INSTITUTE representing various water

Trainees from various water utilities during a study tour to the Kisumu Water and
Sanitation Company.

lODO“(r?{O{/ utilities from across the
$§ec = | .
country.
w hoges= \pgomdld deoy Y _
Delivered by experienced
HNRW trainers and instructors, the

Kisumu programs emphasized
practical application alongside
theoretical instruction.
Participants learned the latest
techniques in managing and
maintaining water and
wastewater infrastructure, as
well as laboratory procedures
for ensuring water safety and
regulatory compliance.
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One of the highlights in
Kisumu was a study tour to the
Kisumu Water and Sanitation
Company (KIWASCO). This
eye-opening
allowed participants to observe
the full water treatment cycle
i from abstraction at Lake
Victoria, through purification

processes, wastewater
treatment, and eventual
discharge. Additionally,

trainees toured the KIWASCO
water quality laboratory to
witness firsthand the critical
testing procedures that uphold
drinking water standards.

Feedback across
campuses was overwhelmingly

experience

both

positive. Participants praised
the relevance of the course
content, the quality of
instruction, and the hands-on
learning opportunities. As one

trainee noted during the
closing session,
0The exper.i

enriching and very applicable
to the work we do. | now have
a better understanding of how
to improve operations at my
wor kpl ace. 6

These coordinated training
efforts under

continued commitment to
professional development,
capacity building, and

institutional strengthening in

e —

Mr. Kimutai I. facilitates a session during the short course trainings at Nairobi Campus.

Kenyads water
sector. By offering industry -
specific, practical training
aligned with national
development goals and global
best practices, KEWI reaffirms
its position as a center of
gxeelence \ing water resource
management education.

As the country faces
growing challenges related to
climate change, population
growth, and urbanization,
KEWI remains steadfast in
ewipping water pypfesgjonals
with the skills and tools needed
to deliver safe, sustainable, and
inclusive water and sanitation
services for all Kenyans.

and
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KEWI and Jenkins Asia Explore Innovative Water Treatment
Technologies to Expand Clean Water Access in Kenya
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Mr. Weng Kin Chen, President of Jenkins Asia presents Wastewater Treatment and Waste Management innovative technologies
KEWI Chairperson Hon. Patrick Mbangula, Director/CEO Dr. Leiro Letangule EBS and other members of KEWI Management at
KEWI Nairobi. Mr. Weng and KEWI are exploring on partnership possibilities on piloting wastewater treatment projects for

marginalized communities.

BY: PIUS KIMANI avenue involves forging Colombia and Malaysia, where
h 4t i ¢ partnerships with the private water treatment technologies
© glee N dpr0\g © kszl:i)le' sector to leverage cutting-edge  have been successfully applied
iJsa © fan “E abl€ "~ technologies thalt can help to improve public access to safe
wat e Ir g or .?. NY 38085 o IV @' K%y aGamr. He aemphasized the
:gar;rg]ilnnsaellzg nifig:r:?rg#;lllelrfse challenges more efficiently. potential of replicating these
for the over%ment With cleagn In this regard, the Kenya technologies in Kenya,
9 N Water Institute (KEWI) hosted ~ particularly in areas affected by
water access directly linked to Mr. Weng Kin Chen, President  Waterborne  pollution  and
public_ health, ~ economic of Jenkins Asiafi a leadin inadequate infrastructure.
development, and ) 9
environmental  sustainability Product Design and The visit sparked productive
the urgency to address th’is Development Consulting di al ogue, wi t h
issue cannot be overstated. Company based in China. Mr. - Governing Council
A . v 15 il Weng presented an innovative  Chairperson Hon. Patrick
Kppromma_t"ely K mi |onf concept focused on river Musili Mbangula and
enyans thlf ach access 1o sale ooy purification, aimed at  Director/CEO Dr. Leiro
l/vater, atn _tor ¢ © govelrnmeint benefiting communities Letangule, EBS expressing keen
0 mee ISI unlverslablwa erd residing near riverbanks. His interest in the proposed
i}cr(]:esst_ goas, Ist?ar? € ran presentation included innovations. They lauded the
Inhovative — sofutions — -are compelling case studies from technological potential and
imperative. One promising
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granted preliminary approval
for the development of a
collaboration framework. This
partnership, if realized, is
expected to offer mutual
benefitsi enhancing research
and academic exchange while
equipping students and
professionals with practical
knowledge of emerging water
treatment technologies.

A focal point of the
discussions was the potential
application of the proposed
technologies in cleaning
Nairobi River, a highly
polluted but vital watercourse
runni ng
capital. Mr. Weng emphasized
that with coordinated effort i
particularly through
collaboration with institutions
like the Nairobi Rivers
Commission and private sector
playersii it would be feasible to
deploy small-scale treatment
plants at strategic points along

2 J E‘\‘ S

t hroug

the river. Dr. Letangule
echoed this view, noting that
this initiative could
significantly address localized
water scarcity, improve
community health, and foster
environmental restoration.

KEWI Governing Council Chairperson Hon. Patrick Musili Mbangula.

The technologies proposed
by Jenkins Asia include
Cavitation Air Flotation (CAF),
Lamella Plate Settlers, and
Membrane Bioreactor (MBR)
systemsi all of which
represent advanced, scalable
solutions in the global water
sector. CAF technology uses

fine air bubbles to lift
suspended solids, oils, and
algae to the water surface,

making them easier to remove.
It is already widely applied in

the treatment of industrial
wastewater from oil refineries,
chemical plants, and paper
mills. This method is
particularly suitable as a first -
stage treatment for polluted
river water, offering rapid

improvement in water quality.

The Lamella Plate Settler,
another innovation pitched,
uses inclined plates to reduce
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Mr. Nelson Kwamini, Deputy Director Research, Consultancy and Technical

Services.

setting distance and time,
thereby increasing efficiency in

sedimentation. Its compact
design makes it ideal for
decentralized systems with

space limitations. This system
can remove up to 99% of free
oils and greases and lower
turbidity levels to as low as 182
NTU, particularly when used
in  conjunction with other
treatment processes.
Equally significant
Membrane Bioreactor (MBR)
technology, which integrates
biological treatment with micro
or ultrafiltration to eliminate
pathogens and solid waste.
Notably, a pilot MBR system
has already been implemented

is the

in Kisumu, where it is used to @

treat domestic wastewater for
reuse in aquaculture and
vegetable irrigation. The
success of this pilot project

demonstrates the viability of
MBR systems in the Kenyan
context and underscores their
potential for broader adoption

in river -cleanup efforts.

Beyond the technical
benefits, the adoption of these
technologies offers immense
social and political gains.
Clean water access enhances
public health, reduces disease
burden, and restores dignity

to underserved communities. It
also contributes to economic
empowerment by enabling
agriculture, small-scale
industry, and job creation.
Politically, such projects can
strengthen public trust,
support community stability,

and elevate
international forums on
sustainability and innovation.

Looking ahead, Mr. Weng
expressed interest in working
with Kenyan institutions to not
only implement these
technologies but also build
local capacity. He proposed
training programs for plant
operators and technicians, the
rollout of additional treatment
plants, and the nurturing of
future developers of
monitoring and filtration
technologies. This aligns with
KEWI 0s broader
build human capital and
technological competence in
Kenyads water

The engagement between
KEWI and Jenkins Asia stands
as a testament to the
transformative  potential of
public-private
collaboration in

addressing real-
world challenges. If
B implemented, the

proposed
technologies could
mark a turning point

i n Kenyads
toward  universal
access to clean, safe
water for all.

Kenya

sect



COMMUNITY OUTREACH

Final -Year Students Lead Community Development Project in

Daganl Area, Chlakarlga

BY: KORIR KIPKIRUI

group of dedicated:

final Zear students at %

the Kenya Water Institute
(KEWI) Chiakariga Campus
recently demonstrated their
deep commitment to'
societal impact through a
handsZon community
development initiative in

Dagani, Chiakariga. Under the

expert guidance of their
lecturer, Florence Nijeri, the
students successfully

rehabilitated a hand pump that

had been out of service for
several months, restoring vital

access to clean water for the
local community.

The Dagani hand pump
rehabilitation was part of a
broader community
engagement program
coordinated by KEWI, aimed at
equipping students with
practical skills in real Avorld
settings while instilling a spirit

of civic responsibility. As
Lecturer Florence Njeri
explained,

beyond the classroom. By

involving students directly in
community service, they gain
valuable life skills and develop

a deeper understanding of the
impact they can have on
peopleds |lives.
The initiative provided
students with hands 2n
experience in key technical
tasksii such as diagnosing
mechanical failures, replacing

worn washers and seals, and
repriming the pump i as well

0 E d uofl\a trdduicéd th@ PBySical

Clifeline. The project
exemplifies KEW 06
endorsed since its inceptionii
to provide sustainable water

‘ solutions in  challenging
Jregions through student
training, research, and
outreach.
This rehabilitation project
highlights the power of
skills  like community -driven  solutions

as nondechnical

teamwork stakeholder and the pivotal role of technical

communication, and project 'nstitutions like KEWI in
planning. These competencies cultlva_tlng civic 'm'”de‘?'
mirror those emphasized in professionals. 'Beyond their
KEWI 0s curricu pq?q.ﬁmlc %*ﬁ'qv%'ﬂ?”t the
focuses on combining students have demonstrated
theoretical knowledge with ~ €mpathy, resilience, and

leadershipii attributes essential
not only to their disciplines but
also to addressing national
chall enges such
for universal access to clean
water by 2030.

The success of the Dagani

applied problem Zolving.

For residents of Dagani, the
hand pump had been their
primary source of clean,
potable water, serving dozens
of households before it broke
down. During its downtime,

a ¢

locals were forced to walk hand pump pro'ject
long distances in search of underscores the potential of
KEWI 06 s s t-ledd, e n t

alternative water sources. The

pumpds rest or atieldAyivengproachy,Ifgffers
a scalable model for future

water and sanitation
interventions i particularly in

burdenfi especially for

women and children i but _ -

also improved health ASAL regionsi where
outcomes and daily life. One technical training is matched
student involved in the With real service to
oroject, Monica Murithi, ~ communities. As final -year
deflected: oTh|S§Udentss gragyste cand qargy
just fixing a plFsfplessops gyg/varda biREY, ¢

exempllfy how education,

making a difference where it
when grounded in active civic

matters most. 0
c it b engagement, can catalyze
ommunity — members meaningful changefi and how
greeted the students with .
. ) young engineers can be at the
warm gratitude, celebrating

forefront of delivering it.

the reactivation of a vital



ACADEMIC AFFAIRS

KEWI Hosts Climate Change Training Workshop to Strengthen

Water Sector Resilience

BY: PIUS KIMANI

he Kenya Water Institute

(KEWI) successfully
hosted a focused halfday
wor kshop titl
Trainers on CI
aimed at building institutional
and professional capacity to
respond to the growing
impacts of climate change on
water, irrigation, and sanitation
systems. Hel d
campus, the workshop aligns
with national efforts to
promote sustainable, climate-

w a .
edcom erllfjlnI
i ma tpe 8

climatel
challenges.
The highlight
of the event

‘rmkmgwater}va
limate change

keynote
lecture by DI
Global
Advisor

o

Confederation of Danish Industries (DI) Global Advisor

SvendErik Jepsen gives his lecture on how climate change

SvendZerik
Jeps hq .
t }gr\”—_' V\W.o . .mal.
provided crltlcals|n3|ghgs m?o
how climate change continues
to affect water and wastewater

- . systems worldwide. He
resilient infrastructure across .
emphasized the urgent need
Kenya, and supports the . .
~ for .adaptation strategies that
country?os devel n

blueprint i Vision 2030.

The session brought together
a range of stakeholders, and
trainers from the water sector.
Among the key guests were

Klaus Lehn Christensen and
Millicent Kariuki from the
Confederation of Danish

Industries (DI), underscoring
the importance of international
collaboration in tackling global

me

are Jocally ~ relevant vyet
informed by global best
practices.

Participants engaged in
interactive sessions that
addressed specific
vulnerabiliti
water sector, such as
prolonged droughts, flooding,
and changing rainfall
patternsii all of which have

direct
implications
for water
qguality,
availability,
a n d
infrastructure
integrity. The
workshop
particularly
focused on
equipping
trainers with
updated
knowledge

The team during the visit to the biogas plant construction site.

es

continues to affect water and wastewater systems worldwide.

and teaching tools to integrate
climate change adaptation into
technical and vocational water
sector curricula.

As part o f
activities, attendees were taken
on a gui ded

Nairobi City Campus, where
they observed the ongoing
construction of a biogas plant.
This facility is a flagship project
t hat
CORMIMANE te ProRIQLIRGYIoN & s
carbon and circular economy
technologies within its training
programs. Once completed, the
plant will serve both as a
practical training facility for
students and as a source of
sustainable energy for campus
operations.

Looking ahead, KEWI plans
to scale up similar training
programs across its regional
campuses to ensure
widespread dissemination of
climate-smart practices. With
strong partnerships and
strategic investments, KEWI
continues to position itself as a
regional center of excellence in
water and environmental
training.

tour

demonstrate



